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Corporate Social Responsibility
Initiative : A Way Towards Women
Entreprencurship Development

In India
Abstract

Corporate Social Responsibility (CSR) is one of the most
prominent concepts in the society through  which
organization have scope for ensuring a reve!npnﬁem in the
status of women entrepreneurship development in India,
Suitability Development Goal(SDG) Gender Equity aimed at
increasing women's entrepreneurship are a rapidly
proliferating class of CSR initiatives across the world, with
contribution by many of the world's largest corporations.
The gendered nature of this phenomenon suggests that
feminist approaches to CSR may offer a particularly salient
mode of this study. In India imany women entrepreneurs still
face considerable barriers to economic participation. CSR
initiatives to Investing in women can help unleash untapped
talent, lead to innovation, generate new CONSUMErS and
produce a multiplier effect for the economy. Women
entrepreneurs also reinvest most of their income in their
families and communities. Women entreprencur enhance
their ability to influence changes to create a better society.

Key Word: corporate social responsibility, CSR, Policy,
gender,  entrepreneurship, Sustainable  development
Goal(SDG)

INTRCDUCTION : ;

Today women are making their presence felt in Business. Making
general statements on the correlation of the . impacts of social
development and the situation of woman is very difficult because the
political, economic and cultural framework differ greatly from one

country to another.

In today’s CSR landécape, alignment and integration of anindian
company’s CSR policy and programming with the company’s

business mission and technical skills

is now widely regarded as

important and valuable to both. Although, it should be noted that
while most company tout this best practice, many do not have the
seamless relationship that is expected. It is difficult to verify this on a
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case by case basis with only publicly available information, but the

difficulty to align CSR and mission is well-known.

As CSR deals with corporate's responsibility towards society, talking
about women involved in business become equally important.
Corporate world now recognizes women in every possible area 0
business in which it functions. Society's development without
development of women is unimaginable.Women Entrepreneurs is to
empower women in various business to sustain herself in different

fields like finance, social, culture, law, Industry and politics.

A few Indian companies have spent millions of rupees on various

social causes and betterment of community in which they are
conducting their business operations.

2. Objective:
1. To explain the role of CSR imitative to promote the women

entrepreneurs
2. The objectives of this study to explain the role of CSR to
promoting women entrepreneurship and to discuss the women
empowerment initiatives as a part of CSR Policy in corporates
3. To discus with impact of CSR Project in women entrepreneurs

in India.
4. To provide promising platform to women entreprencurs in

corporate sector

5. To undertake campaigns for weaker section of women
entrepreneurs to make a business

6. To stress on overall development of women and
financial assistance to needy women entreprencurs

7. To battle against gender discrimination and prov
platform to women in business

provide

ide promising

3. Review cof Literature

Gardener, L (1996)'have tried to discern the practical applicability
and imp}ementation of the UN SDGs through study of muitinational
companies. Although governments play a basic role in implementing

31
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(

day— that’s about the equivalent of the entire population of Europe
Il\-’mg in extreme poverty. Now it’s time to build on what we learned
and end poverty altogether.

4.2 Achieve Gender Equality and Empower all Women and Girls

We can celebrate the great progress the world has made in becoming
more prosperous and fairer. But there’s a shadow to the celebration.
In just about every way, women and girls lag behind. There arée still
gross inequalities in work and wages, lots of unpaid “women’s work”
such as child care and domestic work, and discrimination in public
decision making. But there are grounds for hope. More girls are in
school now compared to in 2000. Most regions have reached gender
parity in primary education. The percentage of women getting paid
for their work is on the rise. The Sustainable Development Goals aim
to build on these achievements to ensure that there is an end to
discrimination against women and girls everywhere.

3. Design/Methodology/Approach

The present study is an attempt to find out the need for focus of
women entrepreneurship through corporate social responsibility and
discuss the agenda of women entrepreneurship development for social
and financial completeness. To collect the secondary data based on

CSR journals and website and company CSR project reports based to
prepare the present study.

6. Gap Analysis

Women do 66% of the world’s work but only earn 10% of the world’s
income. Regardless of the meager income they reinvest 90% of their
income back into the family. Women are the bearers of the next
generation; research asserts that female empowerment is not only
inherently good for societies but women as agents of human
development facilitate the very environment in which gender-equality
results can be best achieved for children and future generations.
Indian population consists of 60% women and they undergo a higher
incidence of poverty which is more severe than men. Feminization of
poverty is India due to the positioning of women in the system.
Regardless of their influence, women’s work is regarded as either
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provide job-based ckills training in Uttar Pradesh has benefitted more

than 5,000 individuals.

7.2 L&T Public Charitable Trust (LTPCT)

ining programimes for women which provide
te livelihood through self-help groups. The
programmes impart gkills related to tailoring, beautician, home-
nursing, food processing €le. This year, with the construction of 50
additional check dams in the Dahanu Taluka of Maharashtra, the total

tally of check dams has reached 200, facilitating irrigation and ground
al communities in the drought affected areas.

Conducts vocational tra
opportunities 10 genera

water recharge for rur

73 Ambuja Cement Foundation Skill & Entrepreneurship

Development Institute

SEDI started its community development interventions in 1995 with

the objective of promoting integrated and sustainable development of
rural community. Ambuja Cement Foundation is working in eleven
states across 16 locations.The objective of ACF-SEDI is to promote a
sustainable livelihood by strengthening the earning capacity through
provision of Skill & Knowledge in income generation activities.

Altogether 27000 candidates are trained by ACF-SEDI pan India out
“of which 7150 candidates are trained in Rajasthan region. Out of the
' (otal trained candidates of Rajasthan region 5380 (75%) candidates
are gainfully employed / self-employed. The most popular trades in
ACF-SEDI, Rajasthan are Account Assistunt“l_lsing Tally, Oftice
Assistant for Courier & Logistic work, Senior Sales Person (Retail),
Makeup Artist, Tailor Ladies, Electrician Domestic, Basic
Automotive Service of 2 & 3 Wheeler, Food & Beverage Services,
Front Office cum Receptionist, House Keeping, Micro Finance, and
‘Mobile Repairing. The endeavor of Ambuja Cement Foundation in
promoting Skill & Entrepreneurship Development Institute (SEDI) is
directly linked with Livelihood promotion of youth-both rural and
urban- both male and female. SEDI had been working with youth who
have been out of the main stream education and without the necessary

qualification, most of them were anemployed.
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Taking this a step further, the holistic program also provided women
entrepreneurs access 10 business opportunities with P&G and its
artners.  Through the holistic Women Business Empowerment
program, 25% of participants secured business opportunities with
P&G and its partners.The training sessions and workshops were
mentored by senior leaders from P& and prominent women leaders
and entrepreneurs from across industries including Richa Arora,
CO0O, Consumer Business, TATA Chemicals, Simran Hoon,
Executive Vice President — Viacom18; Poorvi Chothani, Founding
and Managing Partner, Law Quest: Prof. Vineeta Dwivedi from SP
Jain Institute of Management and Research (SPIIMR); Richa Pai,
FMCG Merchandising head, Aditya Birla Retail [imited; Aarti
Bindra, Managing Director, ACPL Systems Pvt [Ltd.; Kalpana
Anantraman, CEO, Avion Systems and Gauri Sawant, transgender
activist and Managing Trustee, Sai Savli Foundation and Founder

Aaji Cha Ghar.

Procter & Gamble (P&G) India

US$30 million from women-owne
next three years. This initiative to support women entrepreneurs 18

built on P&G’s global commitment to promote greater gender
equality in line with the United Nation’s Sustainable Development

Goals.Gender Equality is a priority focus area of P&G’s Citizenship
efforts. P&G has been steadily working to improve gender equality by
leveraging its unique strengths In partnership and collaboration with
industry stakeholders. It has also announced a series of measures
designed to support a push towards gender equality across the Indian
Subcontinent, Middle East and Africa region and the recent initiative
in India is another strong statement in that direction.

ering women entrepreneurs from rural areas
ith the Mann Desht

has committed itself to sourcing
d businesses across India over the

Encouraging and empow
of Maharashtra, Dow India partnered W
Foundation to conduct the Mann Deshi Mahotsav, an annual

community festival that was held in Mumbai from January 4 = 75,
2018.The festival was a platform for more than 9{;). women
entrepreneurs o showcase arts and crafts, culture and c_Lnsme from
rural Maharashtra. Support for the festival is an extension of Dow
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India’s CSR partnership with the Mann Deshi Foundation, which was
announced in 2017,

Sudhir Shenoy, CEO, Dow India said, “Their passion to create
market-centric innovation, with limited resources and often under
challenging circumstances, deserves our support and recognition, It 18
great to see the spirit of innovation running deep in our society — be it
chemistry, community building or supporting regional arts,”

Chetna Gala Sinha, Founder of Mann Deshi Foundation, said, “Mann
Deshi Foundation is dedicated to empowering female entrepreneurs
and their communities. By 2022, we aim to provide one million
women entrepreneurs with access to knowledge and capital, enabling
them to have personal and professional agency in their lives. We
partner with corporates and organizations who share this intent. Such
synergies are critical for creating sustained value for merit of families
of beneficiaries, as well as communities in which programs are run.”

Gamerihg footfalls of over 20,000, the vast reach of the festival was
leveraged by Dow India to generate awareness among consumers and
entrepreneurs about the use and disposal of plastics, The company
advocated the use of recyclable flexible packaging to promote the
circular economy of reduce, reuse and recycle with minimum impact
on the natural ecosystem.

Set up in 1996 in Mann taluka, Maharashtra, Mann Deshi Foundation
runs a Women’s Bank and an NGO that works closely with women
micro-entrepreneurs, as well as small antd marginal farmers. It runs a
dozen Business Schools for Rural Women, the first Chambers of
Commerce for Rural Micro Entrepreneurs, ¢ Community Radio, a
Water Conservation programme and a Sports programine. To date, its
programmes have supported over 400,000 women and it has built 10
check dams that have impacted over 50,000 people.

7.7 Canara Utsav - CSR .
A unique skill training Programme in making of stationery & Gift
items with pressed Flowers & Craft Paper Bags was designed for the
women inmates of the Central Prison, ParappanaAgrahara, Bangalore.
The 3 - day skill training programme was conducted at the Women’s
Block of the Central Prison from 23rd to 25th July 2014. News

39
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, the Times of India Wweb porta\ rcc&zwed' gnf:ourag;]ng
the viewers nppreciating the Bank's [nitiative. [t has
festival marketing platform for Women
as well gelf-Help Group memberslof
ural places from Nclmn:mgala'l'aluk.6() stalls dis,playmg
ts had been put up for sale by women entrepreneurs:
The Utsav roceived lot of publicity in the media. Prajavani press
reporter mterviewed 4-5 succcssful women entrepreneurs supported
by the Bank This media initiative attracted over 700 women O
ol the Dept of Women Empowerment for assistance 1N, taking
up self-employment. women on the skills required to manage a
Rusiness Enterprise offectively and the support system available for
pursuing Entrepreneurship. 28 women holding Graduate | Master’s
Degree from various parts of Bangalore enrolled for the
comprehensive training and appreciated the Bank for its noble

initiative in empowering women.

puhhshcd i
comments from
been prm'idcd a good pre-
Entreprencurs of Bangalore

nearb)
variety of produc

approa

7.8 Sattva -Micro—Entrepreneurship

Sattva is.working n qollaboration with Smart Power India (SP1) to
address issues of gender gaps and bringing tural women into
mainstream employment through sefting up 4 micro apparel-
_ma:‘*sufactunng center. The center aims to connect willing women to
I;‘ﬁi;;;t;‘c:z; : rgzi‘iet’ by _providing them training and sustained
Cemér,is.de:q.i ;;ned ials aplproach for tl}c mu;ro-apparel manufacturing
gy co;n c:.n unitziesucf*l Gl way that 1t ac}dre.sses the key problems of
s i ﬁs of l‘ttar Pradesh highlighted above and tries to
ke g rlljtz; _t-o the larger une.mployment' and ‘migration
i u, [(; e :'11 101’11) of the above micro enterprise development
e or‘“:? usiness model to more and more villages and
P whicﬁ pro\:liZiz micro apparel centers into a small-scale
e B AT A re;glrﬁloyment to local covf\.muhit{es _‘and

7.9 s :

Won(::gﬁ ’lz \:’:gggﬁ{:?n:n i Fouhdation: Women’s empowerment

Foundation. Program;::; ‘lslone of thF key focus areas of the

help grotps (SECS) . r (;l’l(‘:dl‘lde forf’natlot}m}d strengthening of self-

supporting themin "‘P viding skill training to group members,
f n establishing enterprises, and providing market
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are likely to reap

hold women's entrepreneurship as an opportunity
levelopment.

the rewards in new market opportunities and higher «
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