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Abstract

Recruitment process is one of the important responsibilities
of the HR departmen of any organization, Selection of the
best and appropriate  candidates Jrom a  pool of
candidates s o critical task involving many tedious
rounds before the final selection. This process consumes
much time, effort and energy of the managemens, To
optimize and automare this process of recruitment many
computational and mathematical models have been
proposed. Soft computing which is a collection of many
Statistical, probabilistic and optimization techniques like
neunral networks, Juzzv systems, probabilisiic reasaning
erc has been widely used in organizations for optimizing
the recruitment process. This paper briefly studies
various soft computing techniques that have been
proposed by researchers across the globe for optimizing
recruitment and personnel selection in organizations.
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I.  Introduction

Human are the most essential resource of an organization
without which companies cannot stay alive. They ncc'd th.c best
candidates to gain competitive advantage and survive in the
global market. Since, there is a dirth of talented mdxvu!ua]s;
there is always a competition between the firms to recruit the

best person. In order to accomplish this task there is huge
demand of

modemn technologies which can assist firms in ﬁnc!ing "h.e be_st
candidate. One of the emerging and popular tect;mqtgcs in this
direction is soft computing that deals wiLh_ making m_telllgf:nt
machines possessing reasoning and logical behavior like

human beings.

(1] Soft computing is a multi-disciplinary field, consisting of
various computing paradigms like neural networks, fuzzy logic
systems, probabilistic reasoning and evolutionary computation
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