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November 4, 2022

With reference to the interviews held for the captioned post, the Bank is pleased to offer you the
post of Assistant Manager - Grade ‘A’. This offer is subject to the following terms and conditions and you
meeting the eligibility criteria as communicated to your institute prior to conducting the Interviews,
including passing of the requiste MBA final exam and submission of a degree certificate to that effect.

1 frfepear sitar | Medical Examination:
MY b F JaT T80 HR1 b 977 Rifbdy wu § T g,

You should be medically fit at the time of joining the Bank's services.

2 gaT99 31} RIHIARYT | Posting and Transfer:

(@ Dl Y e oidr § 6 14 TawR 2022 P RIS 96 Riftee - WSS,

Address- Jawaharlal Nehru Institute of Banking and Finance (JNIBF), 2-53/2, Gachibowli, Hyderabad -
500032, Telangana TR 30+ fAgfaa Teieh Sfiu=mRerdid @ gxdmasl T &1 ufhar gt &3, Smaa!
Td IR 14 TR 2022 ¥ 19 7GR 2022 dF 6 f&1 & AU SSau URI&O0 HRIHH F YRT o1

I,

T {3 SR S T B 6 AT BT SS9 URRienr srisH [T 8 & §1e, 3MUb! Ufaf¥ 1DBI Bank Ltd.,
IDBI Building Plot n0:39/40/41 Sector 11, CBD-Belapur Navi Mumbai 400614 Maharashtra (Vertical — Trade
Finance, ORG- Centralized Trade Processing Centre, Position — Assistant Manager.Centralized Trade

Processing.Centre ,SOL ID—9997)ﬁ"&ﬁTﬁ.&ﬂW21 WZOZZ@WWW/@WWW
HRAT BN HUAT e H2 b fomT Tt SieRma &, Ra o 30 fondt of A / faumt & spyar &
3 ot it wrafeay faumy aféea srar St fat +ft Teres / Teant TR &t HRITRT ShTs o

MY AT R BT SHABR 3T U JRI&T Tl 3.
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P Al B 3 O[T fop Ifd YR WR W o 3o st +ft wrafaay faury aféewa sryar st

Tt oft TeTae / TEanT TR B FRIGR] SH1E B ST oI R BT HYBR S0 URT FRI&T @l

%ﬂﬁ@ﬁﬁg%-wm%éamﬁnﬁ%mmﬁ/mﬁwmﬁwwm
ST T ©.

You have to report on November 14, 2022 at IDBI Bank Ltd. — Training Institute, [Address- Jawaharlal
Nehru Institute of Banking and Finance (JNIBF), 2-53/2, Gachibowli, Hyderabad - 500032, Telangana for
completion of your joining formalities and verification of documents. You shall undergo an Induction Training
program for 6 days at the above mentioned location from November 14, 2022 to November 19, 2022.

After completion of 6 days induction training programme as indicated above, your final posting will be at IDBI
Bank Ltd., IDBI Building Plot no:39/40/41 Sector 11, CBD-Belapur Navi Mumbai 400614 Maharashtra
(Vertical — Trade Finance, ORG- Centralized Trade Processing Centre, Position — Assistant
Manager.Centralized Trade Processing.Centre SOL ID — 9997) from November 21, 2022. Please note that the
Bank reserves the right to post you in any of the offices of the Bank in any of its departments/Verticals or
offices/business units of its subsidiaries/associate institutions as the Bank may decide any location/department
of the Bank, immediately without any gap.

Please note that the Bank reserves the right to post you in any of the offices of the Bank and to work in any of
its departments/verticals or offices/business units of its subsidiaries/associate institutions, as the Bank may
decide on a PAN India basis. You will also be liable for transfer to any place in India/abroad, as the Bank may
decide, in terms of the applicable rules of the Bank, prevailing from time to time.

You will also be liable for transfer to any place in India/abroad, as the Bank may decide in terms of the
applicable rules of the Bank, prevailing from time to time.

(@) 3MYBT §o gRT MEiRT afy Jor et vd wal o fuedt o dwre # foer ot ERvad #F Jar & fog
gfiferge forar S e 2.

(b) You will be liable to be deputed to serve in any other organization in any manner whatsoever, for
such duration and on such terms and conditions, as the Bank may decide.

3. 99 U4 W=t | Pay and Allowances :

RIS SR IR Yad Pl da4 H Hal a0 R JAReRAT I FHa-Ig W el arel 37 Al emfie
B 39 U< ‘Y’ H WeSd ydud! & forg Wi s uRafrat | gfaemstt | omw onfe & +f gwer e 35 ‘v #
HeId Ydud & oIy N AIS[El Hl 9 ‘36000-1490(7)-46430-1740(2)-49910-1990(7)-63840(17 a¥) &
JaTA™ H Rs 36,000/- UfT ATE ®. 37T 01 31T 2021 & S IRUT TSSEIINS dh/2021-22/33/TAR/TAIR-4

& AR HgRIh Yeetih I3 ‘T & fv Tiiehrd 3w gRefeuri/giaensii/enst, 3me & foaw o o gy
FHRIRY & FHI AN] IaT9H, W, fagfd, uRdfemt ok o o, g 999- 999 W emenfaq | uRafda
FeNfAT fran gem, @] BN Iudad & sifdfiad, oMU gug-gmg W SMmRifq/ I/ uRk=nfid feu srar
el A7 & SR SR Jag uRadl YTaE & g of a8,

The total salary, paid on monthly basis, comprises of basic pay plus such other allowances, as
admissible to the officers from time to time. You will also be entitled to such other perquisites/facilities/
benefits, etc. as admissible to Assistant Managers in Grade 'A'. The extant basic pay applicable to Assistant
Managers in Grade A is Rs 36,000/- per month in the pay scale of Rs 36000-1490(7)-46430-1740(2)-49910-
1990(7)-63840(17 years). You will also be entitled to such other perquisites/facilities/ benefits, etc. admissible
to Assistant Managers in Grade 'A' as stated in Banks circular IDBI Bank/2021-22/33/HR/HR-4 dated April
01, 2021. The pay scales, allowances, reimbursements, perquisites and other terms subsisting at the time of
joining and as may be modified / amended / revised from time to time would be applicable. In addition to
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above, you will also be eligible for performance linked variable pay as per the extant policy as modified/
amended/ revised from time to time.

4. frafer | afkdiem iR iR | Appointment / Probation and Confirmation:
(P) PUAT AIC B B 3MUD! YR AFES] 3R 9P A1 Hel™ MY | F AFAR 7y, et g
(21 April 01, 2022) &1 qRT B+ B W<l & AL 2.

(a) Please note that your appointment is subject to fulfilling the eligibility criteria in respect of Age (as on
April 01, 2022) and Education qualification advised by the Bank and enclosed herewith as Annexure |.

(@) 3119 319 fgfadt ) ARG | v ad {(FORY 1(Tep) 99 deb &b foru a1 QT srafd & forg agrar T wehdl ©
I S gRT THI-HT WX 370 f4dd & e W) Aoty foran sme) & forg uRdlen v aReEh.

(b) You will be on probation for a period of one year from the date of your appointment, {which can be
extended by further 1(one) year or such other period, as may be decided from time to time at the discretion of
the Bank}.

(0 ORdter Jrafy a1 ggTs 75 uRdlen o1afdy, AfE HI$ 81, & SR AT d& # 7ua! dar foiRad wu # i
fPU ST T 1T |1 BleH AT FHIW B AT ARTYH G+ & 370 WIS & IR H forga wu # Aifew fay famn d&
B AT T BISI. URJIET TR U] UH HEM BT Al ST BT I7 1Y IS daol H Ufdra Aifed srafyr & fog
39 I & FAGS RIRT ARG & WU H dF P 1T B & ol TRy 81

(© During the period of probation or extended period of probation, if any and until you are expressly
confirmed in the service of the Bank in writing, you shall not leave or discontinue your service from the Bank
without first giving a notice in writing about your intention to leave or discontinue the service or resign. On
probation, you shall serve a notice period of 1 month or you shall be liable to pay to the Bank as compensation
a sum equal to your pay for the period of notice required in lieu thereof.

) Rder eafd a1 9g18 718 yRdler o@fd, IS BIs 81, & IR IR foiRad wu # d& 7 7ud! Harsit &1
RGO B T& B AR & SR MUDT HATY GRAET & Ugel A1 & IR UH el &I Afed T 3R
ISP d1e Y HeIH P AN AT T [ I Gop HEH b fIU He 9 b YT GIRT, ST Y AT 81, FHI
B ST Aha 2.

(d) During the period of probation or extended period of probation, if any, and until you are expressly
confirmed in the service of the Bank in writing, your services are liable to be terminated by one day's notice
during the first month of probation and thereafter by one month’s notice or by payment for one day or one
month, as the case may be, in lieu thereof.

(S) I B! a1 F MYBT WIRNDBRUT §b gRT THI-FHI TR 415 s WRARIHR0T N | wemrfieyor feenfacet &
AR 98 s uRdlen oaf, afs &I &, Afed uRdlen @l & SR Hri-frures qen @fda smere & fHfde
AMES] B MU §RT YRT B P e BN HUAT Al B & d& WAdHIaR Hr-FuE A {1 &3 &
% 2 & wu # gRdier omafy & SR St foy 99 & forg udteror | avgang FaiRa &) dadar 2

(e) Your confirmation in the services of the Bank will be subject to your meeting and fulfilling the laid
down standards of performance and personal conduct during the period of probation including extended period
of probation, if any, in terms of the Confirmation Policy / Confirmation guidelines, framed by the Bank from
time to time. Please note that Bank may, at its discretion, prescribe test(s) / qualifications to be passed during
the probation, as part of meeting the performance standards.

() Al oy ol oReien srafe an ggrll 78 uRdlen ol & SR d@ & HaTH TSN T FHRT

ITATT & A1 @R o fmt & fay g9l uR srguRerd ved € d1 I s e & o d& # v ug
Bl faar g,

()] In the event of your remaining absent from the duties for a continuous period for ten days without due
approval from the competent authority of the Bank during the probation period or extended period of
probation, you will be deemed to have vacated your post in the Bank.



Campus Recruitment — 2022-23
(®) o1y, uRdler 37afyy & IR 3IRIA BT T8 AR Gl (3TA) BT AHGIDHRY b bl Hal H IS B &
91 € BY UG S B Jeb B geH SRIBRY a1 FraEraell) HIBIR AT P AR TE.
(9) You will be entitled to encash your Ordinary Leave (OL) balance earned by you during your probation
period, as per Bank’s extant Officer’s Service Rules/ Leave Rules only after your confirmation in the services
of the Bank.

5.  af¥sdr | Seniority :
319 {HTI: S 1 IeA I & TR aRwsdl %A J I8,
You will ordinarily rank for seniority in accordance with the extant policy of the Bank.

6. 3y fFraHTEel) | Officer’s Rules:
3MUe! FYfR FHa-a9g uR AR, WWWWHW@HHW#qI?dl SIESICISIN
Jo fafres e Jar fFravmae (SNTHIR), 2006 (i) MsSIdIRTE d¢ fiIfiics If¥ar) (3R Fraamden

(JMRAIITR), 2006 TAT (jii) SIS I feAffcs BT (3rgema= T odfien) Frammaedt, (3 & T HR) 2006 &

yraem=i (Framaet & afd §6 & srfadl 3 adied & oy Suae ©) iR §@ gRT §9-990 IR SIRI 3
e | fafrm SR 31 311eel [ 31wl Sl 99y |HY WR STRT Y SI1Qd, gRT enfia 8,

Your appointment shall be governed by the (i) IDBI Bank Limited Officers’ Service Rules (OSR),
2006, (ii) IDBI Bank Limited Officers’ (Conduct) Rules (OCR) 2006 and (iii) IDBI Bank Limited Officers’
(Discipline & Appeal) Rules (ODAR) 2006 as amended, substituted, revised, supplemented, modified and
novated from time to time (available on the Bank’s intranet site), the other rules/regulations of the Bank for the
time being in force and other orders/ instructions that may be issued to you by the Bank from time to time.

7.  S49a | Gratuity:
31U HRIYEYT BT ARG B | FeTIH Ja8H TS ‘T & WU H AT B IRIG BT AN TAT THI-THI TR
TN | FNfAT SE<IIeNE I fo1. & Sy Faeht Framt ger fafsamt gry fHafaa &

You shall be governed by the extant rules and regulations, policies etc. of IDBI Bank Ltd. regarding
Gratuity as applicable on the date of joining/absorption as Assistant Manager Grade 'A' and as may be
modified/ amended / revised from time to time.

8. 9 Y9 AT | New Pension Scheme:

MY THI-HT TR AT TG | MAMT mssidiens g for. 93 U9 Ao (3Mseivel U=dea)
[aRIfYa afereT™ drem] g1 Fifaa g

You shall be governed by the IDBI Bank Ltd New Pension Scheme (IBLNPS) [Defined Contribution
Pension scheme] as may be modified / amended/ revised from time to time.

9. STTRTNT 31T | Part-time studies:

do & |erd uIeR] gIRT1 &1 7% faRad rgAf & 471 3110 13 ieTbTel 37eua Yo 81 BR AbI | TR
EERSERIERN

You will not be allowed to undertake/continue any part-time studies, unless permitted in writing by
the Competent Authority of the Bank.

10. frrafe & fow gd-gred] Pre conditions for appointment:
AT T 11 U1 (3T e FFgfaT el & o f=ifetRad erdl & qof i uTer & 7 ©

Your offer / appointment is provisional and subject to the strict compliance of the following conditions:

®)  UTEdl AFGS] b AFAR AT fasie April 01, 2022 1 3119 UT= Ul S IR (P91 ST | )

(a)  Fulfilling the eligibility criteria in respect of Age (as on April 01, 2022) and Education qualification
advised by the Bank and enclosed herewith as Annexure |.

@) RUIE HA T8I AT U 1Y, Wfare A, Jg9a (IS PIg 8l) Fdel A JH0-u31 B qe ufri qe
ITP] T TRl (Fuam Srgae Il ) iR 3us! Biet ol qor faftaq swmneRa SR fac () ot

4
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gt 3R BICT Tga-u= YT (39 H1S | SIS g™ | 3MUR &1 I7fS) WRgd ST 8RN, HUAT 31T Ho
e § 2 ey o (TRFTE Vi) W uRgd #.
b) You shall produce, at the time of reporting, all the certificates, in original, regarding your age,
educational qualifications, experience (if any), together with attested true copies thereof (Please refer to
Annexure 11) and one copy of your Curriculum Vitae (CV) with photograph affixed on it and duly signed and
a photo identity proof (PAN card / Driving License / Aadhar Card etc.). You are also advised to furnish two
Reference certificates, in the format enclosed (Appendix VI).

faN

) I MY YA ST | ST ST & AGRT & Al ATYh! Sl Faedl YHVLTH SIRY HRA & forg
1frpa Aem WireTRAt # & f5eft vo e (qRRTe | (@) & g & T8 ?) A I WReR gRT FEiRa
wife (aRfTe- 1) 9 Y T ogaR) d Jgfad S | SIS d6e TS TR Bl 8RN Ife 3
AT ST | ST 707 & 9 € 3R Afqsy # a7yeh g4 # $Is yRaci 8Idl 8 A I deblel a1 §b
DI S AIC B, $HD STAMT U] YR A © 3R SR | TSI S Aegd BT S A1egH 3 G
PR P AU B, Il FAUT H 5 I BT U Il © b ST ST | SIS SToMfed & Heiferd yep]
AT A B Al 3MYBT JATU Bhls HRUN A 997 ThTel FHI B S0, 9 e [avg Tt dRATS B BT
HfYBR 37U U JRIA el @ O g8 VAT 331 YHI0S UK B & oY ARAY & Afed & uragmi &
A ST a1 SUY T AHS.

c) If you are a member of Scheduled Caste (SC)/Scheduled Tribe (ST), you shall produce Caste/Tribe
Certificate in the format, as prescribed by Central Government [given at Appendix 1] from one of the
Competent Authorities empowered to issue such certificate [list given at Appendix | (a)]. If you are a member
of SC/ ST category, you should note to intimate to the Bank forthwith, in case, there shall be a change in your
religion, in future. Further, your appointment will remain as provisional and subject to verification of your
Caste / Tribe Certificate, through proper channel. Your services will be liable to be terminated forthwith
without assigning any reason, in case, the verification reveals that your claim for belonging to SC / ST
Category is false. The Bank also reserves its right to take such further action against you, as it may deem fit,
proper or appropriate under the Provisions of the Indian Penal Code for production of such False Certificate.

") IS Y =y fUws o (iR I & A1 D! AR YAOE SR R+ & forg &1 wer urfdrrRa
(A g 11 (P) # < 7S 2) I U SIferan ARG &1 | 98 SNSRI JHT0TIS (IS HIFT oaR 4 7 81 Hiaey
Ieeld & A1) Fs R gRI FaiRa ureu (afkf¥me 1| # f&an 7am) 7 uvqd &30 8. 9 TmaT D!
frgfod orifc 2 SR war | STfT yvTe & SfRa HiegH 9 STUE BRA & e 2. Aaf §oruT 9 udl
Iofar & o NN I Ut Aagdl BT STaT AT 3TTh I <TIR I 7 B9 BT MUBT STdT TAd © al 3fTTh! JdTU
1 IS BRUT IATY AT ATYH [Tg T RATS W Big URIpel UG STol [T AchTel FHIG B &1 SITG Sl
d% U 3[S THIUITE &b IRl & oIy AR s Afed & uragmi & sidvia Sfaa a1 Sugert s,

g 39 3RF § @ FAAR I (S3sogud) Avh § FaU WA § @ AR 36 FHR & YAONT AR F &
fore sfReRuTca wae wREREr & @ e (g2 aRfSs i) # & 7% 8] F @ IR ET F/AT s5eeqdud
YA dg WER A fAuiRa urew A [GRfss v & & 7 ¥ gega Fem gem. sEe @y &, 3o
fgfed sefae gl qur g 3fa ATead @ $ssegud AU & FAY & el gl i dcade 4 I8
qaT Tl § 1% $seequy @ Galewd HIUHT T Ield § df WH IS TAYT T A F (AT IR Far
TSl IS HROT FATT 3R 9% [&0%g HRAT &5 Aigal & U= & 37elT Hrars, Shar & 3fad 3R sugea
AR, W AT A1 ufciper vemma T Qi FACA F & et

d) In case you belong to Other Backward Class (OBC) Category, you shall produce a recent / valid OBC
Certificate (with Clause relating to non-creamy layer), in the format, as prescribed by Central Government
[given at Appendix 1], from one of the Competent Authorities empowered to issue such certificate [list given
at Appendix Il (a)]. Further, your appointment will remain as provisional and is subject to verification of the
Community /Caste Certificate through the proper channel. If the verification reveals that your claim to
belonging to OBC Category or non-creamy layer is false, your service will be terminated forthwith, without
assigning any further reasons and without prejudice to such further action against you, as the Bank may deem
fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such False
Certificate.
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In case you belong to Economically Weaker Section (EWS) Category, you shall produce a recent /

valid EWS Certificate in the format, as prescribed by Central Government [given at Appendix 1V], from one

of the Competent Authorities empowered to issue such certificate [list given at Appendix 11 (a)]. Further, your

appointment will remain as provisional and is subject to verification of the EWS Certificate through the

proper channel. If the verification reveals that your claim to belonging to EWS is false, your service will be

terminated forthwith, without assigning any further reasons and without prejudice to such further action

against you, as the Bank may deem fit, proper or appropriate under the Provisions of the Indian Penal Code
for production of such False Certificate.

3) PUAT Al B AT ST ST FH00F (i) bs WRAR gRT MiRa IfRd urey 7 7 21, (i) Tash
I F I IR AR 3 gAl # Ifeaalad S &1 9@ T2 20fan 21, (i) S9 R IR w4 arel wraferd |
IR BT Jex 7 g 141 81, A1 db | ! Fgfad == W faaR 721 fepar e,

e) Please note that your joining in the Bank will not be considered in following cases: (i) your caste
certificate is not in the format, as prescribed by Central Government (ii) your caste certificate does not contain
the name of Caste as mentioned in the Central Government list for your state (iii) your caste cerfitifcate does
not contain Seal of Issuing Office/Authority.

@ Ifs oy wRIR® wu | e (Neeeygs)) € a1 oMusl  |e fafdec mfdeiRat | fafecar 9€ & g4
TS & forg uTat fafesedr g fFeiRd B # uvgd &= 8 (Guar aRkf¥Te- 1 <)

f) If you are a Person with Disability (PWD), you shall produce valid Disability Certificate, in the
prescribed format, issued by the Competent Medical Authorities/Medical Board [given at Appendix I11].

Q) IMUPI U aaH FErE, afs SIS 8, A SFRIT SRR e Ui &R gU HalNed YA & wY H
ORI bRl AT, (q=d aRRTe - V)

g) You shall produce satisfactory evidence of having obtained proper relieving order (s) from your
previous employer (s), if any. (Please see Appendix V).

11. 31 | Others
PUAT Al B P IS I B SR & forg RUiE w1 & a1 3ud g § FfaRad Ruresmaert
TR Bl § A1 3Tues! Hary {31 fpedl e arerar S6dh aael H Jarrgei & {371 debrel FH1 B I Febell . - -
Please note that your appointment is liable to be terminated without any notice or compensation in lieu
thereof, if after your reporting for duty, the Bank receives:
i) 31U gIRT fd T HeH! F s1r@l gferd e | g ufigd RS UTw il g,
Any adverse report on police enquiry or from the references indicated by you,
1/ or
i) AT BRI-feare Afed b gl T AT 81, RN A a1 B FHING AT 37Uh gd [~rarer
(Pl (If &1 2) | o138 uliga R ura gkt 2.
Adverse report from your previous employer(s) (if any) including termination of service for reasons
including but not limited to non-satisfactory performance only,
ar/or
if) T SR 9T Bl § 5 I @1 Ha1 7 3 W Ul MU Bl HIER BT B AT 2, I b AAIHR
ST JMTYDT o 7 a1 & foIg 1T g7 < 2.
Information that you had, prior to joining the Bank's service, committed any act of misconduct, which,
in the opinion of the Bank, renders you unfit to serve in the Bank.

12, IS 3fUd gRT WA SIN0M/[aRvSTSRT fBd ¥l G730 Ted A1 319 UTg SRl § 31al $hlg Hecdyul
SMeRT fours T a8 SRl @ 1 vt dard fhw Aifew sirar S9d 9o # @8 afiyfd fey 9 demra
FATE BT S Al &,

Your appointment is also liable to be terminated forthwith without any notice or compensation in lieu
of notice, if any declaration/statement/information furnished by you is found to be false or untrue or if any
material information is found to be suppressed or concealed by you.
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13. PRIYGU B DI dRIG B! TT ITY Ud U Xdael & 1Y b § HRIUGU 7 B W g
URTd Xad: argy o fordT S T foeT fdl grivur & Susht SRfiGar! ¥ad: gt fARed 8 Seet.

In case of not joining the Bank with all the requisite documents on or before the stipulated date of
joining, the Bank will automatically withdraw the Offer and your candidature shall stands cancelled, without
any further communication from the Bank.

14. I8 IMad ¢ {31y 1o Fgfa ot adig 9 3 99 ot orafdy # R &1 Frianess s+ U v

You shall acquire working knowledge of Hindi within a period of 3 years from the date of your
appointment.

15. Ul 31U “Campus Recruitment (2022-23) — Assistant Manager Gr.A, Applicant 1D. 329621” fava
forga® campusrecruitment@idbi.co.in &1 $-7d Wl gY 39 UG UF & G ordl Ud feed & aR 7 e1u
qui 3R o1 ol Wl GRad ). U Are &Y b STa Ud uF & WP & o guriva 2w, f6g
fopedl oY Rerfy 3 fa=is 08 FAFIR 2022, 1 18.00 I ¥ Yd Wil SV, HUyAT I8 Al Alc w b afs 08 AaHR

2022 &1 18.00 Io1 T I DI WP &I Fa U el 8l & 1 UG IR Wl: & FHAI 8l S I8
W a1 S & &6 WPl & e R) & | Giad B & o1y iR 31fd G873 U™ B & {6l sR1Y Bl
9% gRT WIHR T fha1 ST iR I 31ach A1ef {6l W) YR BT BIg UATER el DRI

Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer
letter through e-mail to campusrecruitment@idbi.co.in, mentioning subject as “Campus Recruitment (2022-
23) — Gr.A, Applicant ID. 329621 Please note that the communication of the acceptance of the offer letter
may be sent to us on or before November 8, 2022 latest by 18:00 hours, failing which, the aforesaid offer
shall lapse automatically. It is clarified that, no request for grant of further time for conveying/communicating
the acceptance to the Bank shall be considered and the Bank shall not enter into any correspondence
whatsoever with you.

16.  3MUd BRIV Hael fuarRedrd 59 e & (el & TR | SwIdsil | SISl df uferai g
9 & 915 3R J& B gfte T STHx & et vd wdl & ruTer & arg & qof wweft SIrged. g 9 v W
d& H MYST RV T I R € B S IR VA aRRf # I eyt st R @t arfergfil <9 &
o qrft 7€ 2.

Your joining formalities will be completed only after receipt of all the documents / copies of
documents in terms of this offer and compliance of the terms & conditions of the offer to the satisfaction of the
Bank, failing which, your joining in the Bank will become automatically null and void and in such a situation
the Bank is not liable to pay any compensation to you whatsoever.

17. STIEY - Il 39 U3 BT U A= 4T 2.

Annexure-111 forms an integral part of this letter.

18. fora) Gfereneiemar & A § 39 IRATd U3 61 IS Ut B T UTd B

In case of any ambiguity, the English version of this offer letter will prevail.

wa<d) Yours faithfully,

HgT Udtld /General Manager
(|19 FaTgE/Human Resources)


mailto:recruitment@idbi.co.in
mailto:recruitment@idbi.co.in
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Ho{ ;g
Encl. : Asabove



(@) IDBI BANK

Eligibility criteria- Campus Recruitment 2022-23 — Assistant Manager - Gr. A

Campus Recruitment — 2022-23

ANNEXURE |

Sr.N | Particulars Eligibility Criteria for the candidates appearing for campus placement
0.
1. | Educational S.No. Education Qualification
Qualificatio
ns Two year full time Post Graduate Degree/Diploma Course in
1 Management i.e MBA /PGDBF /PGDM /MMS etc. from recognized
University in FY 2021-22 with 55 % marks in aggregate (50% for
SC/ST/PWD candidates)
2. | Age Minimum: 21 years and Maximum: 28 years i.e. candidate should have been born
not earlier than 02.04.1994 and not later than 01.04.2001 (both dates inclusive).
(as on the
cut-off date | Relaxation in upper age limit:
April 01,
2022) Sr.No. Category Age Relaxation
SC/ST 5 years
OBC (Non 3 vears
Creamy Layer) y
PWD 10 years
3. | Selection Selection process would comprise of Group Discussion (GD) and/or Personal
Process Interview (PI) of the candidates qualified in GD.
4. | Other Appointment of the candidate is subject to their passing the examination of the

Requirement
S

relevant course in the first attempt i.e. they should have completed the course
within the academic session (2021-22) failing which the offer of IDBI Bank
would stand automatically withdrawn/cancelled.

Applicable guidelines in respect of reservation would be followed.

The candidate shortlisted in Pl would undergo pre- recruitment medical check-up
and their appointment in the Banks service is subject to their being found
Medically fit and meeting other eligibility criteria.
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Annexure —II

Campus Recruitment 2022-23 — Assistant Manager Grade- A

Q)] Please note to bring your CV duly signed with photo affixed on the same and duly signed
across in format prescribed at the time of Personal Interview

(i) Date of Birth (School Leaving Certificate/10th Standard Passing Certificate),

(iii) Educational qualification -

Degree Certificate and Marksheets in support of successfull completion of the UG/PG course
as mentioned above.

Individual Year wise / semester wise Marksheets of all years of graduation and post
graduation as well as Provisional Degree Certificate/Final Degree Certificate issued by the
University / College.

High school (Class 10th) Marksheet and passing certificate. Intermediate (12th) marksheet
and passing certificate. Marksheets and degree for Graduation & Post graduation, if any.

(iv) Caste Certificate/PWD certificate from the competent authority (for EWS/SC/ST/OBC/PWD
candidates). Candidates belonging to OBC category should bring the latest OBC certificate
in original alongwith attested copies thereof issued by the competent authority on the
prescribed proforma. OBC Certificate should be of a recent date and in the Central
Government format with suitable mention about creamy layer. (Candidates having
certificate with "Non-creamy layer Clause" only would be eligible for reservation as per the
Government of India guidelines.) The caste indicated in the OBC/SC/ST certificate should be
appearing in the central list of the concerned State Government, failing which, the caste
certificate would be treated as invalid.

(v) Documents related to Experience, if any. Experience Certificate/s (from past and current
employers) and Relieving Letter/s (from past employer/s) issued by competent authority,
Offer Letters, Appointment Letters, Pay/Salary Slips clearly indicating the designation, date
of joining and date of relieving for each of the past/previous employment. (Relieving letter
from the last employer to be produced in original at the time of appointment/ joining).

(vi) Ex-Servicemen must produce Discharge Certificate issued by Defence Authorities.

(vii) Photo Identity Proof (PAN Card/ Driving License / Voter ID Card etc and any other
document which the candidate may like to produce.

(viii) | An affidavit duly stamped on Rs. 100/ stamp paper and executed before a Notary or Special
Executive Magistrate or Commissioner appointed by the Govt. if there is a variation in the
candidate's name spelt out in his/her various certificates/testimonials and/or If the
candidate's name as appearing in his/her certificates/testimonials differs from the name
that is indicated in the Bank's application form for the post. The photograph should be
pasted on the affidavit and the same should be notarised alongwith the affidavit.

(ix) Marriage certificate for the married candidates, if applicable.

(x) Self Declaration for gap in education / service, if any should be provided.

10
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Affidavit Format

(To Be Obtained on Rs.100 Stamp Paper and Notified by Notary Officer)

Passport size
Photograph to be
affixed and duly
attested by

R S/o/D/o --------m-mmm-- residing at ------------- hereby declare that my name has appeared as

(Document in which it is appeared)
(Document in which it is appeared)
(Document in which it is appeared)
(Document in which it is appeared)

R

| hereby declare that these names belong to one and the same person and | would like to be known
as in my present employment.

Signature of candidate

11



ii)

ii)

iv)

V)

vi)

Campus Recruitment — 2022-23

3FEe-Il ANNEXURE - Il
IR & g & d9g 9 srfaRed SeryerRd
Additional information/condition regarding offer of appointment
3ITIT=T [fILT | Housing Accommodation
BN I Farcd & 3fde 2 UTH 81 T2 &b J UTEdl & AFGS GRT R & AR T Iuaed &
€. 39 \9y # g97g 7Y Frmi vd Aot i & SR ifd uee wR A & forg ot ury g
Officers are eligible for allotment for Bank’s quarters, subject to eligibility and availability. Officers are also
eligible for leased accommodation in terms of extant policies and rules in this regard.
YT @ FPHIT | Acceptance of the offer
campusrecruitment@idbi.co.in ®I -+ 4o 8¢ 59 UK U & A vl Gd FeHl & IR H U
qui 3R T oret Wipfer i &Y. (R 16 <)
Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer letter
through e-mail to campusrecruitment@idbi.co.in (Please refer Para 15)
Jad &1 fHaiRor [Fixation of salary
3R da-gfEg & I RIY W 9% gRT faaR 71 fdar smem.
Request for advance increment will not be entertained by the Bank.
9eT9q U9 U 9REd | Change in posting
Ffd U & Es 9. 2 & AR AD! fHE W WM W) WEARG | gsiiud fGar S dadr ©.
USTO I H UREd & RIE WR dob gIRT f=r 7€t fam s,
In terms of Point No.2 of offer of appointment, you are liable for transfer/posting at any place. The Bank
will not entertain the request for change of posting.

39 3R & AR dF B Adfe & ATHY GHI SXATISI/SIATASI B Jferi U B & 918 31R AH &
frde g ol & Tgue & 918 8 oS HRIUEY Hadl sfu=nREarei I §o gRT gof JFT S
3T & # JMYHT BRIV T: MR 3R IT Bl AT 3R U= gRRIfT # §& 3t faredt g ot
Ayt 3 & ford ared 72 BN, AegER, d% e gR1 FYRR @t vt wrdl @ 1 R & 916 &
frgfea daedt siiaemRe srasr STRY BT

Your joining formalities will be completed after receipt of all the documents/copies of documents in terms
of this offer and compliance of the terms & conditions of the offer to the satisfaction of the Bank, failing
which, your joining in the Bank will become automatically null and void and in such situation the Bank is not
liable to pay any compensation to you whatsoever. Accordingly, the Bank issues the formal order of
appointment only after you comply with all the terms of appointment, including submission of all the
required documents.

IHTAT K0T I BT rferreor

Takeover of outstanding loans etc.

IS MY § H BRIVEY B W Yd IS Mard v forn © A1 59 day 7 Hisjar At v fenfide
P T b 3MUh BIRIVEY B & 91 IHTAT AT 0T b IRV TR fIIR HR Ahel ©.

In case you have availed any housing loan prior to joining the Bank, the Bank may consider takeover of the
outstanding housing loan on commercial terms after your joining the Bank, subject to extant policies and
guidelines in this regard.

12
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APPENDIX |
Form of Caste Certificate

Form of certificate to be produced by a candidate belonging to a Scheduled Caste or Scheduled

~
Q

n

Tribe in support of his/her claim
This is to certify that Shri/Shrimati/Kumari ..........cooeveiiiiii e

son/daughter*of...........ccccevveiiiie s of village/town*..........cccoviiveieennene in
District/DiviSion™...........covveiiieiiieeeee e of the State/Union Territory* ............
belongs to the.....cooiiiiiiiiii Caste/Tribe* which is recognized as a

Scheduled Caste/Scheduled Tribe* under :

The Constitution (Scheduled Castes) Order, 1950;

The Constitution (Scheduled Tribes) Order, 1950;

The Constitution (Scheduled Castes) (Union Territories) Order, 1951;

The Constitution (Scheduled Tribes) (Union Territories) Order, 1951:

amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956;
the Bombay Reorganization Act, 1960; The Punjab Reorganization Act, 1966, The
State of Himachal Pradesh Act, 1970, the North-Eastern Areas (Reorganization) Act,
1971, the (Constitution) Scheduled Castes and Scheduled Tribes Order (Amendment)
Act, 1976; the Constitution (Scheduled Tribes) Order (Amendment) Act, 1987; the
Constitution (Scheduled Tribes) Order Amendment Act, 1991; and the Constitution
(Scheduled Tribes) Order Second Amendment Act, 1991)

The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956;

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended

by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976;

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

The Constitution (Pondicherry) Scheduled Castes Order, 1964;

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;

The Constitution (Nagaland) Scheduled Tribes Order, 1970;

The Constitution (Sikkim) Scheduled Castes Order, 1978;

The Constitution (Sikkim) Scheduled Tribes Order, 1978;

The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989;

The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.

Shri/Shrimathi*/Kumari*............. -and/or* his/her* family ordinarily reside(s) in village/town*
......... of............ District/division* of the State/Union Territory* of ........cccooeeiiieiiciiei e,

(With seal of office)

Place .....cccoovvviennen. State......cccoeeies Date......ccceveeennen. Union Territory ........cceeueeee.

Note: The form "Ordinarily resides" used here will have the same meaning in Section 20 of the
Representation of the Peoples Act, 1950.
* Please delete the words, which are not applicable.

No. F.101/30/94-SCT (B) dated 10.4.1995

13
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APPENDIX | (a) (Contd)
LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

1) District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner / 1st Class Stipendary Magistrate / Sub-divisional Magistrate
/ Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner

2) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate

3) Revenue Officer not below the rank of Tehsildar

4) Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

Note:-
No.7/7/00-SCT (B) 1) In so far as the Scheduled Tribes community Tamil Nadu is
dated 11.6.1990 concerned the certificate given by the Revenue Divisional Officer
No.F.1/22/95-SCT Instead of Tehsildar should only be accepted.

(B)

dated 20.11.1995

F.No.102/9/2/87- 2) Caste certificates issued by Mandal Revenue Officers in Andhra

SCT (B) Pradesh may be accepted as they are equivalent to the status of

dated 10.3.1988 Tehsildar.

No.101/2/91-SCT 3) Collector, South 24-Paraganas having his jurisdictions besides in

(B) South 24-Praganas over the entire area covered by the 35 Police

dated 2.12.1991 stations under the jurisdiction of Commissioner of Police, Calcutta is
empowered to issue SC/ST certificate to the applicants who and
whose families ordinarily reside within the area covered by 35 Police
Stations under the jurisdiction of Commissioner of Police, Calcutta.

No.101/5/89-SCT 4) In the State of Karnataka only, the clarification regarding Caste

(B) status of Korava/Koravi community may be referred to Inspector

dated 23.3.1990 General of Police, CID CRE Cell Bangalore for Investigation and report.
There is no need to make any separate reference to the Magistrate of
the District concerned in such cases.

No.7/18/89-SCT (B) 5) The SC/ST certificates issued by the Gazetted Officers, Members of

dated 26.3.1990 Legislative Assemblies, Members of Parliament, District Organisers,
F.No.1/15/81-SCT District Welfare Officers etc. cannot be accepted for the purpose of
(B) employment in the Bank.

dated 19.2.198
No.101/11/90-SCT  6) Judicial Magistrates are not authorized to issue SC/ST
(B) dated 26.3.1990 certificates.

14
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APPENDIX — 1l

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR

APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that son of of village District/Division in the

State belongs to the community which is recognizes as a Backward Class under:

(iii)

Shri

Government of India, Ministry of Welfare, Resolution No0.12011/68/93-BCC(C), dated 10th
September, 1993, published in the Gazette of India, Extraordinary Part — |, Section 1. No.186,
dated the 13th September, 1993.

Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated the 19th October,
1994, published in the Gazette of India, Extraordinary, Part-l, Section |, No.163, dated the 20th
October, 1994.

Government of India, Ministry of Welfare, Resolution No.12011/44/95-BCC, dated the 24th May,
1995, published in the Gazette of India, Extraordinary, Part-l, Section I, No. 88, dated the 25th
May, 1995.

Government of India, Ministry of Welfare, Resolution No0.12011/44/96-BCC, dated the 6th
December, 1996, published in the Gazette of India, Extraordinary, Part-lI, Section |, No.210, dated
the 11th December, 1996.

-andfor his family ordinarily reside (s) in the District/Division of the

State. This is also to certify that he/she does not belong to the persons/sections

(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel &
Training. O.M. N0.36012/22/93-Estt.(SCT), dated 8.9.1993.

Seal

Signature,
(Name & Designation Date of the Issuing authority)

*Strike out whichever is not applicable.
NB - (a)The term 'Ordinarily’ used here will have the same meaning as in the Section 20 of the Representation of
the People’s Act, 1950.

APPENDIX — Il (a)

i) District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/Additional Deputy

Commissioner/Deputy Collector/first Class Stipendiary Magistrate Sub-Divisional magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner (not below the rank of First Stipendiary
Magistrate)

ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
i) Revenue Officer not below the rank of Tehsildar; and
iv) Sub-Divisional Officer of the area where the candidate and/or his family resides.
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APPENDIX Il

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No. Date
DISABILITY CERTIFICATE
This is to certify that Shri [ Smt | Kum on/wifef/daughter of Shri age
identification mark (s) ___is suffering from permanent
disability of following category :
A. Locomotor or cerebral palay: Recent Photograph of
(i) BL-Both legs affected but not arms. _
(ii) BA-Both arms affected (a)  Impaired reach the candidate
(b) Weakness of grip showing the disability
(iii) BLA-Both legs and both arms affected duly attested by the
(iv) OL-One leg affected (right or left) (a)  Impaired reach Chairperson of the
(b)  Weakness of grip
(c) Ataxic
(v) OA-One arm affected (a) Impaired reach
(b)  Weakness of grip
(c) Ataxic
(vi) BH-Stiff back and hips (Cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:
(i) B-Blind
(ii) PB-Partially Blind
C. Hearing Impairment:
(i) D-Deaf
(ii) PD-Partially Deaf
(Delete the category whichever is not applicable)
2. This condition is progressive | non-progressive [likely to improve [ not likely to improve. Re-assessment of this
case is not recommended | is recommended after a period of years months.
3. Percentage of disability in his/her case is percent.
4. Sh./Smt./Kum meets the following physical requirements for discharge of
his/her duties.
(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) L-can perform work by lifting. Yes/No
(iv) KC-can perform work by Kneeling and crunching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) B-can perform by sitting. Yes/No
(vii) ST-can perform work by standing. Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
(Dr ) (Dr. ) (Dr. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (with seal)
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APPENDIX - IV
INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date

VALID FOR THE YEAR

This is to certify that Shri/Smt/Kumari

Son/daughter/wife  of permanent resident of
Village/Street Post. Office District in the State/Union
Territory Pin Code whose photograph is attested below belongs to

Economically Weaker Sections, since the gross annual Income* of his/her family** is below Rs.8 lakh (Rupees Eight Lakh

Only) for the financial year . His/her family does not own or possess any of the following assets***:

i 5 acres of agricultural land and above;

i. Residential flat of 1000 sq.ft. and above;

iii.  Residential plot of 100 sq. yards and above in notified municipalities.

iv. Residential plot of 200 sq. yards and above in areas other than the notified municipalities

2. Shri/fSmt./Kuamri belongs to the caste which is not recognized as a
scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Recent Passport size Signature with seal of Office: ..ccccevrvieririieier e

attested Photograph
of the applicant [N F=Ta o DU

Designation: ..oooieieeeiieeeeee e

*Note1:. Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:. The term “Family” for the purpose include person, who seeks benefit of reservation, his/her parents and siblings
below the age of 18 years as also his/her spouse and children below the age of 18 years

**Note 3:. The property held by a “Family” in different locations or different places/cities have been clubbed while applying

the land or property holding test to determine EWS status.

Strike out which is not applicable.

17



Campus Recruitment — 2022-23

APPENDIX V

EXPERIENCE CERTIFICATE
(ON LETTER HEAD OF THE COMPANY/ ORGANIZATION)

This is to certify that Shri/Smt/Kum........cc.ceeeererevvvveren.......... joined the services of the organization as
(Date of Joining). His/her subsequent promotions, with

.................................. (Designation/post held) on
period of service, if any, are as under. (List out)

His/her resignation has been accepted and he[she stands relieved from the services of the Organization at
the close of the office hours on .....cceceevevceerenenne (Date of Relieving)

Rubber Stamp
Date:
Place:

Note:
The certificate should be issued by the competent authority on the letterhead of the company [organisation and also

a copy of offer letter from the said company/organization should be attached with the same for submission to the
Bank.
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Referee No:

Appendix VI

BN F g1 fRY ST arer R &1 Qreraf

Campus Recruitment — 2022-23

PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

1

[ SHICIR &AM

Name

of the Candidate

Il emafed ug

Applied for the post of

1.

T IFGAR 3MMud IR 82
Is the_candidate known to you ?
afe &, a1 U afy ga1 <.

If so, kindly state the period

311Uk 3TeHTH S 3R SHHRI &b FFAR R,

3T B, ARWR B oS e Ao @IS gdHed Iorn T
oS BRI H AT T 31dT ~ATATeTd gRT S8 Iyl Sexrl
T AT ?

Whether to the best of your knowledge and information, He/She

was ever arrested/ prosecuted/kept under detention or convicted
by a Court of Law.

T MY IHIGAR & IRIR BT S 8 2

Is the family of the candidate known to you ?

T IHGIR & IRIR & o dew &1 9 IRER g3
NS BRENT § YW@ T AT ] T gRT I gl
SENTIT T A7 ?

Has any member of the candidate’s family ever been arrested/kept
under detention or convicted by a Court of Law ?

7 3y foxe it U=ft aRReIfy # STMet 7d € R S=iigar
1 dfdh1 dven 7 Fgfaa & forg srguge sevm S,

Are you aware of any circumstances which would render the
candidate unsuitable for appointment in a banking institution ?

R IHIGIR TR RIWER & ?

Is the candidate related to you?

ay e

Years Months

# gaTfTa Fvar g fF AR Srsaw a1 SR favard & S ER SuR QY A TEERY |EY § do1

i/ =Tt/

BT AfRTe afR= =T ©.

I certify that the above information is correct to the best my knowledge and belief and that Shri/Smt./Kum.

bears a good moral character.

B&I1ER/Signature
“™H/Name
U</Post
Tdr/Address (with
pincode)

Email ID:-

Phone Number:-

feHi® | Date

I | Place
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I A g1 R ST arer Raie &1 et
PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

Referee No: 2
I SHIGIR &1 M
Name of the Candidate
Il emafed ug
Applied for the post of
1. 97 SPIgaR omuds uRfIa © 2 RS E
Is the candidate known to you ? Yes | No
2. el A1 puar Efdy g € .oy B
If so, kindly state the period Years Months
3. 3fUd AfAHIH S 3R BRI &b ATAR HT,
3% B, IRWIR 5o o[- e f0vg SIS YHaAT Il T
oIS7E BRI #H IG@T AT 31T =TT §RT S8 QY ST
T AT ?
Whether to the best of your knowledge and information, He/She
was ever arrested/ prosecuted/kept under detention or convicted
by a Court of Law.
4. 1Y SHIGAR & URAR BT ST & 2
Is the family of the candidate known to you ?
5. &I SHIGAR & IRIR & fRNl 9ew @1 & FRwr g8
NS BREANT H Y@ T AT ] T gRT I gl
SENTIT T A7 ?
Has any member of the candidate’s family ever been arrested/kept
under detention or convicted by a Court of Law ?
6. 1 3t fax it 0= aRRfT 9 SMerl vad g o SHigaR
1 i1 Ao 7 iR & fofg SIuge SevmT Sy,
Are you aware of any circumstances which would render the
candidate unsuitable for appointment in a banking institution ?
7. T \‘}“-I“ICZCIN SATUD] R%CMN % ?

Is the candidate related to you ?

# gaTfTa Fvar g fF AR rsaw a1 SR favard & o ER SuR &Y T TEHRY |EY § do
/5N . &1 Afde aR=T 3T ©.

I certify that the above information is correct to the best my knowledge and belief and that Shri/Smt./Kum.

bears a good moral character.

B&I1ER/Signature
“™/Name
Ug/Post
Tdr/Address (with
pincode)

Email ID:-

Phone Number:-

oi® | Date

I | Place
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