


To,

World Class Services Limited

(Formerly Known as World Class Services Private Limited)
1SO 9001 : 2008, 1ISO 14001 : 2004, OHSAS 18001:2007 & Member of IFMA
CIN : UT4999MH2011PLC222374

Date:27/Feb./2021

Mr/Ms. Akash Dewangan,
Consultant Code:WCSL/CEN/RAI/024
Location:-Raipur

Dear Mr./Ms. Akash Dewangan,

We are pleased to appoint you as “Jr. Consultant (IT)"at Raipur Location with our Client M/s,
DIRECTORATE OF CENSUS OPERATIONS Raipur (CG). On contractual Basis with effective from. 01-03-
2021. In addition to this following are the terms & conditions:

You will be paid amount INR 35,000/-CTC per month. (as per Annexure-l is for cash in hand).
Please refer Annexure-ll for Job role and responsibilities.

It is a condition of your contract with the company that the management in its absolute
discretion may transfer you to any other Project site / Establishment / Department / Division
located anywhere in the country or outside the country under the same Management or any
other Sister Concerns, Associate Companies or any Holdings or Subsidiaries. Such transfers will
not create for you any right to ask for revision in your emoluments or other terms and
conditions of your services. Consequent to such transfers, you will be governed by the terms
and conditions of service contract.

It is understood that our decision to appoint you is based on the information given by you in
the bio-data/Application Form during the interview you had with us. If at a later stage, it is
found that information you had provided is false / incorrect, your services are liable to be
terminated and all your F&F shall be forfeited and company shall reserve the rights to take
any legal action against you.

Your initial workplace will be Raipur; in addition, you shall have to travel within or outside the
City/State as required for job role related assignments.

You shall not divulge any information you may come across during your services, in
connection with the technology / Business / Trade of the company to any competitor /
individual/ Body of individuals / Business organizations etc. In case of violation of this clause,
the Management is within its right to terminate your services immediately and can claim
damage to this effect and all your F&F shall be forfeited.

You shall not leave the company without a clear notice of 60 working days after the formal
acceptance of the resignation or in the lieu of notice by paying a sum equivalent to two
months’ gross remuneration and amount as the case may be.

This appointment is a contract between you and World Class Service Ltd. for a particular
project only, once the project gets over this confract between us stand terminate
automatically, we shall inform you about the same 15 days before. Management reserved
rights to terminate your services any time after giving you notice of 15 days.

You shall abide by the Rules and Regulation of the company which may be enforced from
time fo time.



World Class Services Limited

(Formerly Known as World Class Services Private Limited)
1SO 9001 : 2008, 1ISO 14001 : 2004, OHSAS 18001:2007 & Member of IFMA
CIN : UT4999MH2011PLC222374

If any Letter of Authority or Power of Attorney is issued in your favour, you will have to return it
on demand or on separation from the company failing which all the liabilities arising in that
case will be borne by you.

You will keep us informed of any change in your residential address, tfelephone numbers, any
up gradation of your qualification etc.

You shall, throughout the service of the company conduct yourself in the manner benefiting a
responsible member of the staff. In case your behaviour found to be undesirable, the
company reserves the rights to terminate your services forthwith without any compensation,
notice or Consultancy amount in lieu of notice and all the dues may be fortitude with this
effect.

Continued absence for 3 days without permission in writing from the management or overstay
of sanctioned leave for 5 days shall tantamount to voluntary abandonment of service and
your hame will be struck off from the rolls of the company without any notice to you and all
your F&F shall be forfeited.

Company will deduct all necessary Taxes at Source on your Consultfancy amount as
applicable from fime to time.

The company shall provide insurance facility to Consultants because you have not been
covered under ESIC and PF and so ho amount would be exchanged regarding insurance
with Consultancy amount.

> Gratuity as per law.

Leave as per law.

» Kindly visit our website to read more about Payroll Policies.

Code of Conduct

1.

Consultant shall follow all the rules and regulations framed or amended by the company or
reporting authority from time to time. Company has all the rights to amend its policy due to line of
business and Consultant themselves shall be responsible to check it out on company's website.
You will not be permitted to undertake any other Contract or engage in any external activities

of a commercial nature without prior written approval either on honorary basis or otherwise.
Consultant shall not refuse to take up any assignment offered by the company or reporting
authority.

Consultant shall be expected to abide by the rules and regulations of the company/project, be
courteous, honest and professional within the company or with its clients/customers, and maintain
& represent the company'’s standards of professional services at all times, whether in the company
or at its client’s site(s).

You will be required to apply and maintain the highest standards of personal conduct and

integrity and comply with all company policies and procedures.

You shall be required to sign a Non-disclosure agreement on the date of joining. Please note

that such signing is a condition precedent to your joining us.

Consultant shall not publicly criticize, defame or misrepresent the company and shall not
knowingly commit any such actions which may result in the company's image / business being
adversely affected.

Consultant shall keep a competitive spirit and should encourage optimism in the work culture,
suggestions for betterment of the organization and participation in all the organizational activities
with enthusiasm is what is expected from the Consultants.

In case of any issues or grievances, the same shall be reported in a right manner to the HRD or the
concerned officials without any confrontations for mutual resolution.
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World Class Services Limited

(Formerly Known as World Class Services Private Limited)
1SO 9001 : 2008, 1ISO 14001 : 2004, OHSAS 18001:2007 & Member of IFMA
CIN : UT4999MH2011PLC222374

Consultant shall perform their duties and carry out the assignments entrusted to him/her from time
to time efficiently with a result oriented approach.In case of any grievance raised, the consultant
may contact to HRD of world class services Limited or reach on to helpdesk no. Cell:
+919993171185 & +91 9111108944; or Mail: helpdesk@wcspl.org or info@wespl.orgNo consultant have
permission to raise their issue on client's desk, if any Consultant will found doing such misbehavior
then he/she shall be responsible themselves for their immediate termination from job without any
dueand all F&F shall be forfeited.

By signing this contract, you are mutually agreeing with terms and condition of this contract and
this would be your-self declaration that you have not paid any amount/money to World Class
Service Ltd for joining or getting this job, that means company have not charged any amount for
this job placement.

If any penalty is imposed on World Class Service Ltd by the client because of nonperformance,
absenteeism, Malicious mischief etc. the same would be deducted from the amount paid to you.
An Consultant shall not indulge in any kind of unethical working against the company like
misappropriation of the rights / authorities given to him, groupism, forgery , monetary or any other
nuisance for personal interest either knowingly or under pressure. If he finds anything or anyone
indulged in the wrong deeds then he shall report the matter to the concerned authority keeping
aside the favoritism or personal relationship aside.

Any dispute arising out of this Contract shall be referred to the legal jurisdiction of Indore courts
only.

You will not resort to or indulge in use of alcohol, fobacco in any form, i.e. smoking, chewing and
snubbingin the company premises or during office/duty hours.

While leaving the Contract, you will ensure that you leave behind all records you came into
possession by virtue of his/her service in the organization and will not in any way act or use the
records or details in such a way which hampers the business continuity of the organization.

As token of your acceptance of the above, you are requested to return the duplicate
copy of this lefter duly signed all the pages.

For World Class Services Ltd

AU‘THOi?IZED SIGNATORY

I have gone through the terms & conditions of the above order engaging me as and
accept the offer keeping in view all the above terms and condition.

Consultant Nome  : Mr/Ms. Akash Dewangan,
Signature :

Helpdesk: (Timing 11:00 AM to 05:30 PM, Monday to Friday)

Cell: +91 99931 71185 & +91 91111 08944;
Mail: _helpdesk@wcspl.org




World Class Services Limited

(Formerly Known as World Class Services Private Limited)
1S0 9001 : 2008, ISO 14001 : 2004, OHSAS 18001:2007 & Member of IFMA
CIN : U74999MH2011PLC222374

Annexure - (Jr. Consultant)

| Break Up of CTC

[ Paiclar [ Annval ]
Basic 181200
HRA 51216
Conveyance Allowance 19200
Other adllowance 117480
Insurance 12000
Gratuity (4.81%) 8716
Bonus 8.33% 15096
Leave 8.33% 15094
Gratuity (4.81%) 8716
Insurance 12000

Total Deduction i C I 20716

Note- The deduction of TDS, P.T. as per rule

* Loss of leave pay is the part of monthly gross amount and this would be deducted as per actual and shall be
adjusted in gross amount(Leave is already included in your gross payment)

# Kindly Visit Company official website to know more about HR, Payroll policies
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Annexure-ll

Job role and responsibilities — Jr. Consultant:

>

Coordination with the headquarters office of RGI, Directorates of census operation(DCOs),
Data Centre Located in the DCOs, Department of states/UTs, other government agencies
and various field functionaries, as the case may be, in various matters relating to census,
2021 and updating of NPR;

Planning, Monitoring and supervision of activities of personnel / agencies concerned with
the above work;

Undertaking regular inspection and field visit for proper monitoring of work and for ensuring
quality of data/inputs to be provided by the field functionaries;

Tabulation / Compilation /Analysis of data /Inputs/abstracts received from the field
functionaries and drafting reports based on the same as and when required.

The consultants engaged for EDP work, In addition to the item (i) to (iii) above will also be
responsible for work relating to data processing (Including system analysis and design),
sofftware development/Computer application
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Appointment Letter of Priyanka Saho

This appointment letter is made and entered into this 15th-September-2021 by and between Protista Technologies
Private Limited, Kolkata hereinafter referred to as COMPANY (which expression shall unless it be repugnant to the
context or meaning thereof be deemed to mean and include its successors and permitted assign) and Ms. Priyanka Saho

hereinafter referred to as the "EMPLOYEE".

The EMPLOYEE acknowledges that he or she is willing to be employed by Protista Technologies Private Limited as a
“Software Developer” for the purpose of providing services to COMPANY and to COMPANY customers, and that
COMPANY has made specific commitments to its customers based on the covenants of the EMPLOYEE and on the terms
and conditions herein accepted by the EMPLOYEE and in exchange for the promises made by the EMPLOYEE in this
agreement. NOW THEREFORE, in consideration of the promises and mutual covenants set forth in this agreement, the

parties hereto agree as follows:

1. Duties

A. EMPLOYEE will be responsible for performing services for the COMPANY as assigned by the COMPANY’S
officers and employees who are designated with authority to manage and supervise EMPLOYEE’S work.

B. EMPLOYEE is required to comply with all rules, regulations and procedures of the COMPANY, which will be
informed from time to time.

C. EMPLOYEE will be responsible for performing services for the COMPANY as assigned by the COMPANY’S
officers and employees who are designated with authority to manage and supervise EMPLOYEE’S work.

D. EMPLOYEE is required to comply with all rules, regulations and procedures of the COMPANY, which will be
informed from time to time.

E. EMPLOYEE'S performance will be reviewed at the end of the six months of EMPLOYEE'S from joining and
every three months thereafter. The review does not cast any obligation on the COMPANY for review of
compensation, whatsoever.

F. EMPLOYEE will be required to provide reports concerning EMPLOYEE'S work activities from time to time as
requested by the COMPANY.

G. During appointment EMPLOYEE shall not directly or indirectly expropriate any corporate opportunities or
otherwise engage in any conduct adverse to the best interests of the COMPANY.

2. Compensation

EMPLOYEE'S yearly Salary will be Rs. 1,80,000/- (Rupees One Lakh Eighty Thousand per Annum).

The employee will be in the probation period for 3 months.

Corporate Office: Bengal Eco Intelligent Park, Sector V, Salt Lake City, WB-700091




The monthly compensation will be subject to deduction of all statutory dues and other benefits that the company HAS
INCURRED ON THE EMPLOYEE’S behalf, will be paid on the seventh of the following month for services performed
by EMPLOYEE.

3. Public Holiday/Leave/ Benefits

Casual Leave

EMPLOYEE will be entitled to 6 working days as casual leave for the first completed year of service and 10 days for the
following years of service, and is applicable after the completion of probationary period. Casual leave is restricted to

only 2 consecutive days. It is not accumulative. Excess leave will not be carried forward to the subsequent year.

Privilege leave

EMPLOYEE will be entitled for 10 days Privilege leaves after completion of one year of service. It is accumulative to

a maximum of 20 days.

Business Expenses

All business expenses will be reimbursed at actual only for business purpose. EMPLOYEE need prior approval of any

business expenses more than Rs500.

4. Working Hours

The working Office hours will commence from 11:00 am till 8:00 pm from Monday to Friday with 30 minutes lunch break.

5. Terms of Employment

Your probation period will be for 3 months from the date of joining. After the probation period EMPLOYEE’s
performance will evaluated. Notice period is not application in probation period and COMPANY can release

EMPLOYEE in or after probation period without any notice if the performance of the EMPLOYEE is not satisfactory.

After completion of consecutive five years of service the EMPLOYEE is entitled Service Continuity Bonus, which may
be to the extent of 10% of the annual gross yearly service. However, if EMPLOYEE leaves the company before
completing 6 months of service without any significant reason, an amount equivalent to 3 months Gross Salary (Early
termination penalty) will be due and payable on or before the last day at the company. This Early termination penalty
amount will be deducted from EMPLOYEE’S final settlement if available; also, Company will take all necessary steps
including legal action at its disposal and withheld the release letter. After completion of 6 months service period,

EMPLOYEE, however, can leave the company with 60 calendar days clear notice.

Corporate Office: Bengal Eco Intelligent Park, Sector V, Salt Lake City, WB-700091




Employee cannot join to our Partner Company or and client (direct or indirect) at any time during his service
period. If employee wants join to our client or and Partner Company, employee will be responsible pay to Protista
Technologies Private Limited of Rs. 5,00,000.00 (INR five lakhs only) before he or she leaves our company. If
employee has joined to our client or and Partner Company without any information and written notice to Protista
Technologies Private Limited, Protista Technologies Private Limited will claim the amount of business loss from

employee and Protista Technologies Private Limited will file FIR against employee.

Termination: - EMPLOYEE’S appointment will be subject to termination by one calendar month’s notice in writing on
either side expiring at the end of the month. The COMPANY may, however, determine the EMPLOYEE’S appointment
without notice by paying the salary in lieu for the period of notice due to the EMPLOYEE In the event of any breach of
conditions of service mentioned in Duties above on in the event of EMPLOYEE’S conducting in a manner prejudicial to
the best interests of the company the employment may be terminated forthwith and in such event no compensation in lieu
of notice would be payable. In the event where no termination letter is received from the EMPLOYEE, one month’s pay

would be deducted from the remaining dues payable.

Accepted and agreed to this agreement with express intent to be legally bound on -

EMPLOYEE — Ms. Priyanka Saho COMPANY - Protista Technologies Private Limited

Address — Ramkrishna enclave apartment,
B-1, flat no.301, 2" floor
Nutan chowk, Bilaspur (CG)
Pincode: 495001 Address — Bengal Eco Intelligent Park, Sector V,
Salt Lake, WB-700091, India

Date — 13-09-2021 Date — 13-09-2021

) k 13,2021 14:20 GMT+5.5, Digita”y Signed by
priyan aspggf?,/ : .5) SO m a

Soma Mondal

Priyanka saho Date: 2021.09.13
Mondal 13:36:19 +05'30"

SOMA MONDAL

PRIYANKA SAHO MANAGER - HR & ADMIN

(Employee's Signature) PROTISTA TECHNOLOGIES PVT. LTD.
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Self-Employment Declaration
| Chhavinath Sahu S/O Jitendra kumar Sahu Address: - S/O. Jitendra kumar sahu, J k medical
store, Bus stand Hasoud, Distt. - Janjgir-Champa (C.G) a passed-out student of MCA
Computer Science at GGV in Year 2020.
This self-declaration is being issued on the request of Guru Ghasidas Viswavidyalaya,

Bilaspur.

Place: Bilaspur Signature: %‘M:
-________‘__’—’

Name: Chhavinath Sahu
Mob: 7000027637

Email: chhavinathsahu757@gmail.com
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: Self-Employment Declaration
!\ﬁ-ﬂzﬁ\ﬂ(ﬂ&."‘l :_‘“»E"l'?'ﬂl-ﬁ o nP Y L Sl vid No-u morh Toad \qwan
| Barve © sj0 pjo Vasvaelt dihah address:- W a

—
passed-out students of _MSC Computer Science/MCA/BCA/BSC  Computer

Science_ B 5 (8 at GGV in Year 2020 . hereby declare that i amworking as
vie v ‘\I\O_C\’ﬂ in Company _lQwon at Montlhy salary of Rs. [S6a0 | -or self
Business.

This self -declaration is being issued on the request of Guru Ghasidas Viswavid

yalaya,
Bilaspur.
S T

Flace; laUoah Signature: MGNVECQ.U\ Stnﬁt‘
; Name: i amve

Balodo B azaoh (c.6 ) am
' Mob: - 4340 S 6

bl )

Email:

vl w07 b ave @
Imat|om

(O REDMI NOTE 8




Self-Employment Declaration

Mahju} g‘“?‘“&“‘” siounin Vistwageed Bode . Nﬂ}"'TMﬁﬁm

passed-out  students of _MSC Computer Science/MCA/BCA/BSC

Science_ b S ¢ at GGV in Year 72 p2e , hereby declare that i amwo Ins b

Business.

This self -declaration is being issued on the request of Guru Ghasidas bl

Bilaspur.

Signature: ’@ﬂ/

Place: [ dWwOHN Name: ’MGW)MJMR -
Mob: 36943 2598C
Email:
Maqjuﬁ loarvie @
9 breu |- Com



Self-Employment Declaration
| Parmesh &lumte s/0 D/O Mot 40 Address:- Af: 40 = 12)lsn a
passed-out students of _MSC  Computer  Science/MCA/BCA/BSC Comm

Science at GGV in Year R920 , hereby declare that i amworking as

pw'qém in Company ’Yw\fum;y,t at Montlhy salary of Rs. \§496¢0 or Self
Business.

This self -declaration is being issued on the request of Guru Ghasidas Viswavidyalaya,

Bilaspur.

Place: Signature: :@i
BIW Name: PMM% LA—.
Mob:
/64772824

Email:

PornshChunte 1938 Fre)
e
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BI—(0761)2880245 m" Fmail - jnvbar il.com
warey Tatga e JAWAHAR NAVODAYA VIDYALAYA
TN, FEETgR (HoT0 )~ 482056 w Bargi Nagar, Jabalpur (M.P) - 482056
e Ty Ministry of Education

(Department of School Education) Gowt. of India

(R fmn) wRa WRER I
SCHOOL NO. - 54030 s AFFILIATION NO. - 1040004
Ref. No. F. Contract/JNV/BN/]BP/2021-22/ 4 o Date: -16/08/2021

By-Email

To,
Ritu Gond (87)
D/o- Shri Vijay Gond,
Ward No.19, Behind Daluram Wakil House,
Marwahi Road Pendra,
District- Gaurela-Pendra-Marwahi (C.G)
Email : ritudhurve27 @gmail.com
Mobile- 7389088821, 7828311954

Offer of engagement against the post of Faculty-Cum-System-Administrator (FCSA) on contractual basis -
Reg.

Sir/Madam,
You are hereby offered the engagement purely on contractual basis on against the post of Faculty-Cum
System-Administrator (FCSA) with the following terms and conditions:

a) Execution of contract agreement.
Total emoluments on contractual basis : Consolidated amount Rs. 34,125/- for normal station or

b)
Rs. 40,625/- for hard station (As per NVS guidelines) per month during the currency of contract

shall be paid.
Your place of posting is Jawahar Navodaya Vidyalaya, District- DURG [C.G.]. However, you are

©)
liable to be posted in any JNV under this Region.
d) You will not be entitled for any traveling allowances for joining the engagement on the on the

contract basis.
e) You shall produce the following certificates in original alongwith photocopy duly attested to the
Principal concerned for verification.
i). High Sec./Sr.Sec./BA/BSC/BCA/MA/MSc/Bed/MCA marksheet and certificate issued by the
Board/University.
ii). Date of Birth Certificate.
iii). Experience Certificate, if any.
Other testimonials, if any.
If the offer of engagement for the above said post is acceptable to you as per terms and conditions
referred above, you are requested to report to Principal, Jawahar Navodaya Vidyalaya - District - DURG
[C.G.] latest by 21/08/2021, failing which the said officer of appointment will stand cancelled /withdrawn and
no further correspondence will be entertained in this regard.
Please note, that the engagement on contract basis does not bestow any right for regular post as this is
purely temporary/stopgap arrangement and you will have no claim or any regular post in the Samiti.
Yours faithfully,
! -
¥]"
]

=

[KG.M4.
aya Vidyalaye
palpur (M.P.)

Sub.:

P
Jawahar Navo
Rargl Nagar, Ja

COPYTO:

[1]. The Principal, JNV, DURG (C.G.)-with the request to verify the qualifications of the candidates prior to
allowing him to join the duty subject to fulfilling the entire requisite qualifications as per the rules of the samiti.
Before allowing them to duty it should be ensured that the candidate enter into contract agreement in the
prescribed proforma invariably. The specimen copy of the contract agreement format is enclosed. The
engagement of FCSA will be valid upto 31* March,2022. The application form of the candidate is enclosed

herewith.
[2]. The Assistant Commissioner (E-1), NVS, RO, Bhopal for information.
(3]. Office copy.



Self-Employment Declaration

| Rupendra Kumar S/O D. L. Yadav Address :- Krishna Nagar, Dangania, Raipur Chhattisgarh. |
am passed-out students of M.C.A at 2020, hereby declare that | am Senior Developer at “Entit
Consultancy Services Pvt. Ltd. Raipur”.

This self -declaration is being issued on the request of Guru Ghasidas Viswavidyalaya, Bilaspur.

Place: Raipur Signature: Rupendra kumar
Name: Rupendra Kumar
Mob: 7869535594

Email: rupendrakumar148@gmail.com



Self-EmploymentDeclaration

MyselfSANJAYBEHERAsonofMr.Bhagwanbehera.Address:-Sahapur, Dist:-GanjamOdisha.
apassed-outstudentsofM.Scat2020,herebydeclarethatiampreparingforCompetitive exams.

Thisself-declarationisbeingissuedontherequestofGuruGhasidasViswavidyalaya,Bilaspur.

Place:Sahapur

forrt
Signaturez =y
= [}

/
Name:SANJAYBEHERA
Mob:7049937477

Email:bsanjay0221@gmail.com



Self-Employment Declaration

I Raghavendra Singh S/0 Virendra Singh__Address:- NEW CHANDANIYA
PARA JANJGIR a passed-out students of MCA at GGV in Year __2020 ,
hereby declare that i am working as Guest Lecturer(SELF FINANCE) in College :

GOVT. TCL PG COLLEGE JANJGIR_at Montlhy salary of Rs. 12000__or Self Business.

This self -declaration is being issued on the request of Guru Ghasidas Viswavidyalaya,

Bilaspur.

Place: Janjgir Signature:
Name: RAGHAVENDRA SINGH

Mob: 8962637359

Email: raghave.1024@gmail.com



Hemant Rajput

Senior Software Engineer -
Development

1825

Department : Healthcare
Solutions_Engineering -

Location : Bangalore-Nalashaa
Healthcare Solutions,

Blood Group : B+ (B Positive)

;ﬁ/noloshoo

Nalashaa Solutions India Private limited

#73/37, 9th Main Road, Sector 6, HSR
Layout, Bengaluru, KA, India - 560102



<
EVALUESERVE

POWERED BY MIND + MACHINE

DEVESH SAHU

IND-21886
Blood Group: B+

Emergency Contact Number:
6260776736
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CBSE Aff. 3330074

HO: BPS/2022-23/AC/679

To,

Ms. Ashlesha Raut,
Gali - 03, Behind Bhatkhande Sangeet School,
Tikrapara, Distt.: Bilaspur, (C.G.) 495001.

Dear Ms. Ashlesha,

With reference to your application and subsequent interview with us at Brilliant Public School, we are
highly pleased to confirm our offer of employment to you as a “ PRT English “ (adhoc) for the current
academic session 2022-23 . We extend this offer, and the opportunity it represents, with great confidence '
in your abilities.

If you are willing to accept this offer, we would like you to join our esteemed organization on 05.04.2022
and report to the undersigned on 05.04.2022.

As a part of your remuneration you will be entitled to receive a consolidated salary of Rs 18000/- per
month.

Your employment with us will be governed by the Terms & conditions mentioned herein, as well as any
and all rules, regulations, guidelines, practices which may be amended from time to time.

Terms & conditions attached to the offer:-

® The payment/remuneration will be inclusive of all the service mentioned here in before.

e This appointment is terminable by one month notice (for adhoc/contractual staff) of salary in lieu of
notice period.

e After joining, your one and half month’s salary would be withheld as “Security Deposit” which you
can avail after the complete documentation of ‘Exit Procedures’. in case you leave without serving
notice period in the middle of the session, this Security Deposit will get lapsed and the school will be
free to take legal action.

® You can get your Security Deposit deducted in maximum of three installments, for which you have to
submit an application letter duly approved from higher authority.

® Your resignation or callout from your job will not be accepted in mid of the month/session. However
during certain unavoidable circumstances, resignation letter with due notice period can be given
either by first or last working day of the month.

® You are expected to abide by the confidential policy of the school and not to disclose any sensitive
information, private data obtained from the organisation or misuse the subject matter during your
tenure.

® In case, any complaint arises against you either from children or parents, you must take immediate
corrective measures and mitigate those issues. Failing to comply the above may lead to termination
from your service within 30 days.

® Youshall not indulge in any unscrupulous or culpable activities in school premises and if found,
school management is authorized to take legal actions against you.

Seepat Road, Bahatarai, BILASPUR - 495 006 (C.G.)
7 Phone : 8251822772, 8251822774 - _
Email : br_iiliant_bsp@yahog;com,' Website : www.brilliantbsp.com
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OFFER LETTER

From: ConstaCloud Pvt. Ltd.
Old Bus Stand, Tulsi Marg
Korba, (C.G.)

Dear Hitesh,

We take this opportunity to thank you for attending the final interview with us at
ConstaCloud. It is our great pleasure to inform you that our company has selected you as a
“Python Developer”.

This is an offer letter only, your exact terms & conditions of employment will be mentioned in
your appointment letter. Your CTC will be INR 1,20,000 LPA.You are suggested to join from 10th
April 2023. Please submit the below-mentioned documents.

Work Type: Work from office
1. Current 2 passport-size photos.
Identity Proof i.e. Pan Card & Aadhar Card etc.
Address proof i.e Electricity Bill/ DL.
Original & xerox copy of your educational qualifications certificates.
Last 3 month salary slips (Only for experience).
Experience & Relieving Letter (Only for experience).

ok wd

Wishing you all the best.
\

consta cl

detiverins Innovation

Shekh Abdul
HR HEAD

e,

HEAD OFFICE:- Consta Cloud Pvt. Ltd. Old Bus Stand, Tulsi Marg Korba, (C.G), 495677





https://constacloud.com/contact-us/#
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GURU GHASIDAS VISHWAVIDYALAY A, BILASPUR (C.G.)
(=t fQzafderera afSfem 2009 4. 25 @ et vty =0y Rwafee)

| (A Central University established by the Central Universities Act. 2009 No. 25 ot 2009)
Phone No. 07752-260017, 260435 website-www,ggtr.ac.in

No.J¢j.6. /Estt./Admn/Rec/2023 Bilaspur, Date: /3 /o// /52 3
ORDER

On the recommendations of “Local Selection Committee”, following candidate(s) (as mentioned
in column-2) is/are invited for teaching in the Subject(s)/Department(s) given below (as mentioned in
column-3) on purely temporary basis with a fixed honorarium of Rs. 25000/- per month. The selected
candidates will be invited only for remaining period of Acadeniic session 2022-23 nitially for six
months (which can be extended if required) or till regular appointment, whichever is earlier.

L
W

S. No. Name of the Selected Candidates Subjecth;ﬂ,lmrtment Category
1 3 | ) 4 T
01 Ms. Urmila BCA U N
02 Mr. Anurag Singh BCA SC

Terms & Conditions :-

I. This purely temporary appointment may be discontinued at any time without assigning any
reason. No notice will be required in this respect.

2. The candidate shall be required to join duties on purcly temporary basis in the concerned
Teaching Department within 07 days from the date of issuz of this order.

3. Any absence from duty will amount to proportionate deduciion from salary.

4. Invitee shall be entitled for national holidays as well as Sunday and other leave decided by the
Executive Council of the University from time to time. .

5. In case of any dispute the decision of the Vice-Chancellor will be final and binding.

Procedure & Mode of Payment :- The Head of the concern=d Department will send the monthly
attendance records and pay-data with certification of teaching work done by the candidates directly
to finance section of the University, for monthly payments. On the basis of the attendance record
and certification of Head of Department, the Finance Officer will disburse the monthly payments
through cheque after due approval of the competent Authority. There will be no need of sending
files every month to Administration Section. Such files of wraporary offer will be kept under the
custody and supervision of concerned Head of Department.

?/Order.
e | Y)er] 4

Registrar (Acting)

Endt. No. }qé ..... /Estt./Admn/Rec/2023 | Bilaspur, Date ‘E’/‘W/‘?? 32
Copy to:-

0I.  Secretary to Vice-Chancellor for information.

02.  The HOD, Department of CSIT for information and necesszry action.

05. TheCandidate .........oovvviiiiiiii e for-information and necessary action.

04.  The Finance Officer/In-charge of Internal Audit section for-information and necessary action.
05.  HOD, CSIT to upload this order on University web site. -
ot
.

06.  Office Copy. J(
Assistant Rﬁﬁﬁaar (Admn.)




| &5 St. Vincent Pallotti College, Raipur

b Recognised by UGC under 2 (F) 8 12 (B)
e PERMANENTLY AFFILIATED TO PT. RAVISHANKAR SHUKLA UNIVERSITY
Tol. : +91-771.2283334 NAAC ACCREDITED WITH 'B** GRADE
, E-mail: pallott.college@gmall.com, Websito : wwwstvincantpalltticolloge.org, Facebook Page : 51. Vincent Pallottl College, Ralpur

R & ny —

TN Data : 0).:.08..20%7

Appointment on Probation
Year -01

Raipur C.G.
Date:0) 0B 2022
To,
M. D:‘Cf\/ldio\i Stnghh
Tomare Nivad Garleba. Colonet
New Shoar Nagfa}t_ ‘Kc,‘_a})m(é.@

Sub: Appointment probation

Dear Sir / Madam

With reference to your application dated J4-0F 2022 and

subsequent interview conducted on 23 - 03 -2022 the college management is pleased

to inform you that you are hereby appointed on the post of Agst so¥ on
probation for the session commencing on olr08-2022 and ending on

- 30-0L-2023 consolidated  monthly ~ salary_ of  Rs. 228300 ! ~
&w@.aﬂq' two j-e\m-gawﬂ Faque Heusdusd) ow‘zlper month [P.F.as per norm_é__]
wd

1. The appointment is purely temporary and your period of probation may be further
extended by one — three years (1-3years) and thereafter your confirmation will
depend upon your performance, conduct etc. During your probation period on
which the decision of college management shall be final and binding on you.

2. During the period this agreement is in force, the same may be terminated by
cither side without assigning any reason thereof by giving one month’s notice or
on payment of an amount equivalent to one month’s salary in lieu of notice. No
notice or pay in lieu thereof shall, however, be necessary if the contract is
terminated by either party within three months of the execution hereof and /or the
services are terminated by way of punishment for any misconduct, or if
termination is on account of breach of the terms of this agreement. This
agreement shall automatically come to an end on the expiry of the specific period

mentioned herein before unless extended by mutual consent of the Employer and

the Employee from time 10 time.

You will be whole time employee of the college and as such you will not engage
yourself any where else either on honorarium or for remuneration and will adhere
to the work schedule which may be changed according to requirement during the

period of probation.

Courses Offered : B. Com., B.BA., B.CA. B.Ed. B.PE., P.G.D.CA., M.Com., MA. (Eng.), P.G. Dip. (Yoga)



| &5 St. Vincent Pallotti College, Raipur

b Recognised by UGC under 2 (F) 8 12 (B)
e PERMANENTLY AFFILIATED TO PT. RAVISHANKAR SHUKLA UNIVERSITY
Tol. : +91-771.2283334 NAAC ACCREDITED WITH 'B** GRADE
, E-mail: pallott.college@gmall.com, Websito : wwwstvincantpalltticolloge.org, Facebook Page : 51. Vincent Pallottl College, Ralpur

R & ny —

TN Data : 0).:.08..20%7

Appointment on Probation
Year -01

Raipur C.G.
Date:0) 0B 2022
To,
M. D:‘Cf\/ldio\i Stnghh
Tomare Nivad Garleba. Colonet
New Shoar Nagfa}t_ ‘Kc,‘_a})m(é.@

Sub: Appointment probation

Dear Sir / Madam

With reference to your application dated J4-0F 2022 and

subsequent interview conducted on 23 - 03 -2022 the college management is pleased

to inform you that you are hereby appointed on the post of Agst so¥ on
probation for the session commencing on olr08-2022 and ending on

- 30-0L-2023 consolidated  monthly ~ salary_ of  Rs. 228300 ! ~
&w@.aﬂq' two j-e\m-gawﬂ Faque Heusdusd) ow‘zlper month [P.F.as per norm_é__]
wd

1. The appointment is purely temporary and your period of probation may be further
extended by one — three years (1-3years) and thereafter your confirmation will
depend upon your performance, conduct etc. During your probation period on
which the decision of college management shall be final and binding on you.

2. During the period this agreement is in force, the same may be terminated by
cither side without assigning any reason thereof by giving one month’s notice or
on payment of an amount equivalent to one month’s salary in lieu of notice. No
notice or pay in lieu thereof shall, however, be necessary if the contract is
terminated by either party within three months of the execution hereof and /or the
services are terminated by way of punishment for any misconduct, or if
termination is on account of breach of the terms of this agreement. This
agreement shall automatically come to an end on the expiry of the specific period

mentioned herein before unless extended by mutual consent of the Employer and

the Employee from time 10 time.

You will be whole time employee of the college and as such you will not engage
yourself any where else either on honorarium or for remuneration and will adhere
to the work schedule which may be changed according to requirement during the

period of probation.

Courses Offered : B. Com., B.BA., B.CA. B.Ed. B.PE., P.G.D.CA., M.Com., MA. (Eng.), P.G. Dip. (Yoga)
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@ HR Career Point 27/06/2022

to me, Surinder, Kiranpal... v

Dear Ms Manviya Sahu,

We thank you for your interest and time during the
interview. We are sure that you will be an excellent
addition to our team and it will be our privilege to have
you on board.

Heartiest Congratulations!

We are pleased to inform you that you have been
selected for the post of "TGT Computer Science" in
our organization, Career Point World School, Bilaspur.
The points mentioned below were discussed and
mutually agreed upon at the time of verbal offer -

1. You will be in Adhoc for a year and then on
Probation for two years. You will be confirmed on
satisfactory completion of the Probation period.

2.You will be paid a Consolidated Salary of
Rs.10,000/- per month.

3.Your one month's salary will be taken as Security
Deposit either one time or monthly deduction.

4. Your date of joining is Monday,27.06.2022. In case
you fail to join on mentioned date your offer stands
cancelled.

5. You have given your consent to work for atleast 2
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(Under Gowvt. of India's Adarsh Sanskrit Scheme_)
Affiliation : Central Sanskrit University, New Delhi

{2 Olri Bhagandas Farsh Sanskrit Mahavidpalaya, Haridar

cui (www.bdasmhardwar.com)
Prof. Bihari Lal Sharma Chairman
Professor, Department of Jyotish Management Committee
Director, IQAC & Proctor, Shri Bhagwandas Adarsh
S.L.B.S. National Sanskrit University (Central University) Sanskrit Mahavidyalaya,
B-4, Qutub Institutional Area, New Delhi-110016 PO.-Gurukul Kangri
Email - dbisharma@gmall.com Haridwar-249404 (Uttarakhand)
Mob. - 91+9911117489 Email- bdadarshharidwar@gmail.com
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Self-Employment Declaration

| Narendra Padhan S/O D/O Bhushan Padhan Address:- Bargarh Odisha a passed-out
students of MSC Computer Science/MCA/BCA/BSC Computer Science MCA at GGV in Year
2020 _, hereby declare that i am working as software engineer in Company Interbiz consulting
private limited at Raipur Montlhy salary of Rs. __ 42k or Self Business.

This self -declaration is being issued on the request of Guru Ghasidas Viswavidyalaya,
Bilaspur.

Place: raipur Signature:  Narendra Padhan
Name: Narendra Padhan

Mob: 82805 82578



