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Name of the Course

Human Resource Management
Financial Management
Corporate Legal Framework

Marketing of Services

Management of Industrial Relations
Management Training and Development
Human Resource Planning and Development
Research Methodology

Specialized Skill Development

Marketing

OB And HRM

Finance
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Academic Year: 2018-19

School : School of Studies of Commerce and Management
Department : Department of Management Studies

Date and Time : June 22, 2018- 11:30 AM

Venue : Meeting Room Department of Management Studies

The scheduled meeting of the Board of Studies (BoS) of Department of Management Studies, School of
Studies of Commerce and Management, Guru Ghasidas Vishwavidyalaya, Bilaspur was held on 22nd June
2018 to redesign and discuss the MBA First and Second year (II, III semester and Elective courses)
scheme and syllabi.

The following members were present in the meeting:
1. Dr.B D Mishra (HOD, Associate Prof., Dept. of Management Studies.-cum Chairman, BOS)
2. Prof. Sanjeev Parashar (External Expert Member BoS, [IM Raipur)
3. Prof. Harish Kumar (Member BoS, Dept. of Management Studies.)
4. Prof.L P Pateriya (Member BoS, Dept. of Management Studies.)
5. Dr.(Mrs.) B B Pandey (Member BoS, Assistant Professor, Dept. of Management Studies)

Following points were discussed during the meeting
1. Approved with suggestions and improvements on proposal for the academic session 2018-19.
2. The syllabus for the VRET can be done according to the question paper two of the management
subject prescribed by the University Grants Commission.
3. For the session 2019-20, it has been decided that the Head of the Department should send the
already proposed syllabus to all the members, so that its comprehensive assessment can be
done. Thereafter it is to be presented in the next BOS meeting

The committee discussed and approved the scheme and syllabi. The following courses were revised in the
MBA First and Second year (I, Il semester and Elective courses):

7
0.0

Human Resource Management (Core-203)

Financial Management (Core=204)

Corporate Legal Framework (Core= 302)

Marketing of Services ( MM-3205)

Management of Industrial Relations (OBH- 3301)
Management Training and Development ( OBH- 3303)
Human Resource Planning and Development ( OBH- 3304)
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Scheme and Syllabus

Management Studies, GG
Master of Business Administration (Ml 0
ESSENTIAL INFORMATION ER)
1. The MBA Programme shall consist of:
(a) Such course (Papers) as may be prescribed by the Department. For Wis purpose, hefshe shal be allowed 1o avail only one chance. However, (e result of
(b} Such Summer-training as may be prescribed by the Department. his higher semester examinations will be withheld untl be clears al the |ower semestens
(c) Such factory visits as may be prescribed by the Department. fully.
2. The medium of instruction and language of examination shall be English. Pravided further that il a eandidabe fails 1o secure the minimum 50 pereenl of marks in
3 Each student shall have o appear at the Wiitlen University Examination of 70 marks in each aggregate in hie concemed lower Semeslen, his concemed Iower SEmEs|er examination
paper at the end of every semester and participate in internal Assessment of 30 marks in each will be canceled and he shall be alowed o appear as an ex-student in the nexl
paper which will be held in the manner prescribed beiow : cancernead semesier examination.
Provided further thal a candidale whose resull is declared afer the commencement of
i - Thmarks fExt higher serneler for any reasons helshe may be slowed |o allend casses for the
(iijTest | Best out of Two Test) - 18 marks next higher semester.
(i} Class Participation . 08 marks On account of shorlage of atlendance, if any candidate i@ not alowed o appear the

Semesler examination hisher admistion shall stand canceled However, halshe may
apply for readmission orly, once afer paying the fees &5 prescribad for fresh admission.
There is ro pravision of Nen-Colegiale cardidate for this course.

Each paper in the Writken University Examination wil be of three hours durstion. Each
eourse (paper) will be of 100 marks and the distibution of marks shall be as under:
University examinafion 70 marks and rtemnal assessment. 30 marks. Bul in the papes of A studert of MBA Programme pursiing & regular course, shall nal be permited 1o take up
project repar, which sl be of 100 marks, imemal examines will swsrd marks oul of 50 ary oiber examinalion of course or service simultaneausly, However, this resiriction shal
and exfernal examines will also award marks out of 50.There shall be ne supplementary et be appiicable (o the student of Language Certificate Courses.

Rﬁ?‘ﬁ:'f““'“':“;?;ﬁ;g' ':'I“’"""d;":" ia ﬁ;’;’f:"“i':'ﬁ“‘“g:m B Mo person shall be admitied to MBA Degree course il helshe has sineady passed MEA
i ﬂi”w:‘__:nﬂﬂ - d’:&ﬁfﬂ”;l_“[z“ﬁm hﬁ_ﬂp": . belalsem; ” Examiralion or any enuivaient axamination of any universily o statutory body. However,
. ™ " d - this resticson shal not be applicable o diploma holders.

Sppear #l the fex] concemed Semester Sxamnaiion as an Ex-sludent, for two N N

- . N _— T Each shuden shall pay the fees as may be determined by ihe University from fime to Sme.
subsequent examinations only and in case he' she fails 1o pass the said examination, — N
heishe shall cese o be & student of the eourse of sludies in MBA. Provided, further hat E"”""m",z;':f"l H"J"' e:' "":‘:'n‘l:n":m:':'“"‘ fees, Admission Tes! lees okc. shall aiso
. § . . & preser he University fr e
i = canclicale: afler paricipaling in the inkemal ansessmend ol 28 the papem: and after B For pasting the axamination, the candidate shall be required o seeure of least 40%

appearing in all the theory papers fails in any two of fe theory papers in any one - .
semesier examination but secures al least 45% marks in aggregate in the papers deared ﬁ;ﬁa::::;;::;ﬂfﬁ:::ﬁ:;mm an aggregate of 50% marks separately i

-

& that examination, hefshe will be allowed 1o keep B lem (ATKT)and promated to the 8. Mo student shall be allowed i take up the Examinaion unless hafshe fas:
reut semesler (i) Anended al st T5% of lectures defivered,

Such candidate shall be eligible 1o take examination of those two papers as the case may (i) Paid al the fees dus,

be in which hefshe has faled along with B semesler examinglion concemed. Helshe {iii)  Obtained "No Dues” Cerificate, form the Library & the Depadment,
shall be sligible 1o carry backdog of bwo papers of sach semesier examination bul in o (iw)  Subitied the fiedd Project Repan as prescribed by the Departrment,

{¥)  Recewed In-plant Traiing” as prescribed by the Departmert and
{vi] Cleared al the dues of ihe Hest Inslilutisn whers “In-glant Training” has
been received by him.

caze helshe shall be permilted fo cary backlog of more than four papers a1 a Sme and
there shall be no ATKT in case of inlemal assessment and (here shall be no revaluation

in cage of astesement of (heary papers. 10. For points 01 through 09 provisions of ordinance Mo, T2 shall prevail In malters of
Prowided further hal f a candidale Tals in more than hwo papers in any Semes|ers admission, abendance, examination and in all other matiers not provided for in Ordinance
examination but has paricipaled in internal azsessment of all papers of thal examination, Mo, 72, the MBA Degee Course shal be govemed by the General Provigion of the
heishe may be allowed o appear al the nexl concemned semesler examinalion as an Ex- relevant Ordinance save i 80 far & they ane nol inconsistent with the provisians of
Shudant Ondinance No. 72

Prowided further that il & candidabe fals 1o sacure 50 per oam of marks in aggregate bul
clears all the papers in a semester examination, he'she will be allowed o keep the erm
(ATKT) and promoted 1o the nexl semesler and hefshe will be alowed 1o appear in the
mext concemed semester examination along with sludenls of the same semesler with any
bwo of the theary papers af his choice of the concemed samester 50 as o obtain the
mimimum 50 pereent of maks in agoregate in the concerned semesier. The option aboul
the shaoice of the theory papers once exercised shall nol be alibwed 1o be changed.
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7 Depariment of Management Studies, G.G.Vishwavidyalays
COURSE STRUCTURE

The programme has been organized in twa years each year comprising two semesters. The list of
papess offered during First Year and Second Year of the programme shall be as folows

FIRST YEAR

Semester-| Credits
Core-101 Management Process and Organizational Behaviour 3
Coeeii  Ouartitatree Methods 3
Cowe il Managerial Econcmics 3
Coee-i04  Business Enwirorment 3
Coee-i0f  Managerial Skill Develcpment 3
Care-104 indian Ethos and Values 3
Cose-it¥  Accounting for Managers: 3
Core-108 international Errironrment and Management 3
Total Semester Credit 24
Semester - I

Care-201 Organizasion Effectiveness and Change 3
Coe i} Operations Research 3
Coe 31 buman Rescerce Management 3
Coe 284 Fmancil Managemerd 3
Coe 208 Marketing Maragement 3
Caore-206 Production and Operations Management a
Coe 27 Resmarch Methodo 3
Coe 208 Computer Applicatons in Maragement 3
Total Semester Credit 24

Surnmer Training

At the end of second semester, all students will have: to underga summer Faining of 46 weaks with
an industrial, business or service organization by taking up a peoject study. The condtions of
successfully completing the: programme shall not be deemed 1o have been satisfisd uniess a shudent
undergoes: summer brining under the supervision of e executive in organizabons as approved by
the Department fom time to §me. Each student will be required to submit a project report fo e
Department for the work undertaken during this peviod within three weeks of the commencement of
the thind semester for the: purpose: of evaluation in the third semester. Confidential reports of the
student’s performance in the training will be colected from the concemed organizations. Reparts wil
be a part of the evaluation process.

SECOND YEAR

During Second Year, in addiion to core courses and project shedes, 2 student shall have to choose
frve elective courses: in thind semesier and three elective courses: in fourth semester from the list of
slective courses announced at the beginning of exch samesier.

Semester Il Credits
Core-301 Decision Support System and Management Information S;sﬁem 3
Core-302 Corporate Legal Frame Wiark

Core-303 Summer Training Project 3
Plus Five eleclive courses 15
Total Semester Credit 24
SemesterV Credits
Core-401 Strategic Management 3
Core-402 Project Report 6

Plus Three elective courses ]

Total Semester Credit a
Total Credit in MBA Programme

Master of Business Adminisiration (MBA) 28

Following Four Areas of Specializations are offered.

1. Finance

2. Marketing

3 ():"?anizaﬁnnal Behaviour and Human Resource Development

4. International Business

The actual electives which are open will be announced by the Head of the
Department before the commencement of Il semester. Currently only the first
three areas of electives are open. There will be frire courses in each Area of

Electives. These, courses will be as follows:

List of Elective Courses Credits
Finance

FM-3101 Management Control System 3
FM-3102 Security Analysis and Portfolio Management 3
FM-3103 Management of Financial Institutions 3
FM-3104 Management of Financial Services 3
FM-3105 International Financial Management 3
Marketing

MBb-3201 Consumer Behaviour 3
MM-3202 Advertising and Sales Promofion Managemant 3
MM-3203 International Marketing 3
MB-3204 Sales & Distribution Management 3
MM-3205 Marketing of Services 3
Organizational Behaviour and Human Resource Development
OBH-3301 Management of Industrial Relations 3
OBH-3302 Legal Framework Governing Human Relafions 3
0BH-3303 Management Training and Development 3
OBH-3304 Human Resource Planning & Development 3
OBH-3305 Organizational Change and Indervention Sirategies 3
International Business

1B-3401 International Financial Management 3
1B-3402 International Marketing 3
1B-3403 Export Import Procedures, Documentation & Logistics 3
1B-3404 India's Foreign Trade Policy 3
1B-3405 Global Human Resource Managament 3

Note : First three elective courses are available in Ill semester and rest two
courses are available in IV semester.

A student i required to opt toéal number of eight courses - Five in third semester and Three in fourth
semester. A student can opt thnes courses in third semester from any one particutar area of electiee
and wo couwrses from the rest theee aress. A shudent can opt two remaining electves in fourth
Semester from the same area chosen in the third semester and one course from rest of the areas.

The Summer Trining Project Report (Coee-303) will be of 100 marks and has o be submitted within
three weeks from the commencement af the third semester.

The Project Report (Core-302) will be of 200 marks (project Report 100 marks + Viva Wooe
Examination 100 marks) and shall commence from thind semesier and the report shall be submitted
‘ipwards the end of the: fourth semester. A student will not be given any special permission bo leave: the
Depariment for a long time io do the project, as hefshe wil be missing fourth semesier classss.
Preferably, marked surveys, oganizafion sureeys in the local organizations can be done. A Boand of
Examiners consisting of internal and extermal examiners will evaluate the report

Q +
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Course OQutcomes: After the course, the
students are expected to fair knowledge of
industrial relations which help them to effective IR
managers
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Course Qutcomes: At the end of the course the

learner is expected to

l. Analyze the theory and concepts of
human resource planning and Development
2. Identify the evolution of HRP throughout
the organization.

3. Relate and apply models and methods

usad in forecasting.
4. Describe the applications of a Human
Resources Information System.
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Course Outcomes:

Acquire a sound understanding of the
corporate  legal Framework of the
affecting businesses legal.

Apply basic legal knowledge to
business transactions.
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Course Outcomes:

Students will able to-

1. Explain the significance of services marketing
in the global economy and the deeper aspects
of successful services marketing also found
challenges and opportunities in services
marketing

2. Understand and explain the nature and scope
of services marketing and present about this in
a professional and engaging manner.

3. Understand the expectations of customers
and know how to translate this knowledge into
genuine value for customers

Program Revision Criteria - 1 (1.1.2)
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Ld
Course Outcomes: At the end of the course, the

students are expected to have a fair knowledge of
legislations governing human relations
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Course Quicomes:

After the course the students are expected to know
the basics of HREM and apply it for improving human
resource management in an organisation
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Course Qutcomes:
Student will

1. Understand wvarious concepts related to

financial management.

2. Able to use various tools and technigues in

the area of finance

3. Develop analytical skills this which facilitate
the decision making in Business situations.
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School : School of Studies of Commerce and Management
Department : Department of Management Studies
Date and Time : 29t April 2019 At 02.40 PM

Venue : Meeting Room Department of Management Studies

Meeting of the Board of Studies in Business Management was held on 29" April 2019 at 02:40 p.m.
in department. The following members were present:

¢ Dr. BD Mishra

e Prof. Harish Kumar
¢ Prof. L.P. Pateriya

¢ Dr. Smt. B.B. Pandey

The meeting discussed the syllabus of Pre-PhD Coursework in Management and the examination
scheme. After discussion the proposed syllabus and the examination scheme was approved.
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Course Outcome:

After completion of the paper the Scholar would be conversant with various statistical tools for data
analysis and data interpretation. The scholar would have a clear understanding of scientific research
process.
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Course Outcome:

The scholar would be conversant with various computer software for data analysis and data
interpretation. The Scholar would also be enabled to use computers for research.
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Course Outcome:

After completion of the course scholar would have a comprehensive understanding of fundamentals
of Marketing Management. The Scholar would be able to appreciate recent research issues in
Marketing.
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Course Outcome:

After completion of the course scholar would have a comprehensive understanding of fundamentals

of Human Resource Management. The Scholar would be able to appreciate recent developments in

the field of Human Resource Management
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Course Outcome:

At the end of the course the Scholar would have comprehensive understanding of various aspects of
Financial Management. The Scholar would be aware of recent developments and research issues in
the field of finance.
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