
Placement 


B.Pharm:2019-20

S.No. Name Placement

1 Monika Sahu

2 Pradeep Sahu

3 Hawan Kumar



D.Pharm: 2019-20


M.Pharm: 2019-20


S.No. Name Placement

1 Akash Pal

2 Deepchand

aishwarya 

Arnab Chakraborty 

Blood Group 
Contact No. 

Employee Code 
Designation/Dept. : Trainee Oficar, Ouality Assurang 

9064 

: B+ 
:9809418614 

Emergency No. 9101893862 

Authorized Signatory 

AISHWARYA HEALTHCARE 
Plot Number 349, 352, 354 & 355 Kabrey Block Namthang 

P.O. Mamring. P.S. Namchi, Samardung. South Sikkim -737132 

S.No. Name Placement 

1 Arnab Chakraborty



Workday ID: 
Business Title: 

Department: 
Employee Name: 

Start Date: 
Effective Date :

All figures are in INR

Annual (INR) Monthly (INR)

A. Subtotal

B. Subtotal

Encashment of Annual Leave ( Estimate for 15 days ) Refer to Note 7.

C. Subtotal -                                         

1. Cost to Company: 

2. Fixed Compensation: 

3. Basic Pay: 

6. Gratuity: 

7. Encashment of Annual Leave:

8. Insurance Benefit:

SECTION B: RETIREMENT BENEFITS
Provident Fund (Employer Contribution)  12%  of Basic Pay
Gratuity                                                4.81% of Basic Pay

FIXED COMPENSATION (Base Salary)
SECTION A: SALARY
Basic Pay                              40% of Fixed Comp or 180K Min
Flexi Basket ** Refer to note 4

SECTION C: ANNUAL LEAVE ENCASHMENT

NOTES:

Gratuity is calculated as 4.81% of Basic Pay. Employees are entitled to Gratuity payment (on 
separation) if their tenure at the company is more than 4 years and 190 days.

5. Provident Fund (Employer): 

The employer contribution percentage is 12% of Basic Pay. The minimum employer 
contribution is INR 1,800 per month.
In case, of employees who wish to contribute towards the voluntary PF (VPF) they can apply 
for the same through the payroll portal within 1 month post onboarding. 

Annual leave entitlement is 21 days. Employees are required to use at least 6 days Annual 
Leave each year. They may elect to encash remaining leave or carry over a maximum of 24 
accumulated days. Leave entitlement and other limits are pro-rated for new joiners during 
the year. In any given year the entitlement cannot exceed a maximum of 45 days (24 days 
carried forward + 21 days annual entitlement). Leave encashment applications are accepted 
in December month for the ongoing year.

4. Flexi Basket: 

This is calculated as: Fixed Comp - Basic pay. This amount is 100% taxable. Through the 
"Define your salary" program employees can allocate up to the total amount of the flexi 
basket depending on sufficient funds being available to the tax saving instruments such as:  
HRA, LTA, Meal Coupons, Journal Allowance and Telephone Allowance

CTC (Cost to Company)

This is calculated as: A. Subtotal + B. Subtotal + C. Subtotal

This is equal to A. Subtotal

This is calculated as 40% or minimum INR 1,80,000 /- P.A of the Fixed Compensation Amount. 
This amount is taxable.

In addition to your total cash compensation, you will be eligible for following benefits, which 
will be governed by the prevailing Company guidelines:
Group Term Life Insurance and Group Personal Accident Insurance cover for Employee
Group Medical Insurance cover for Employee, Spouse and upto 2 children

Labcorp - CTC INPUT SCHEDULE
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2 Jagamohan Padhy

3 Kamini Madhukar

4 Preeti Lakra

5 Rakhi Mishra



6 Onkar Kashyap

7 Arpita Mishra


