
Year Number of sanctioned posts year Upload supporting document 

2014-15 433 F.3-51/2005/m-f”k-/38 dated 25.05.2006 

F.No.27-1/2007(ASC) dated 27.03.2009 
F.No. 52-1/2010 (CU) dated 14.09.2010 

IUAC/0.25-H/178/3609 dated 14.01.2013 

UGC Letter no. F.1-1/2013(CU) dated 5.2.2014,  
UGC Letter no. F.15-5/2012(CU) dated 10.3.2014, 

UGC Letter no. F.138-5/2011(CU) dated 12.3.2014, 

UGC Letter no. F. no.1-1/2013(CU) dated 20.10.2015  

2015-16 435+2* UGC Letter no. F.15-5/2012(CU) dated 23.03.2016  

2016-17 435+2* Nil 

2017-18 435+2* Nil 

2018-19 435+2* Nil 

 

* Contractual Positions sanctioned by the UGC 
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r3mfrIE
Dr. Jitendra Kr. Tripathi

Joint Secretary

No.F.15-5 l20r2 (CU)

The Vice-Chancellor

G uru Ghasidas Vishwavidyalaya

Main Campus, Koni, Bilaspur,

Chhatisgarh, - 495 009

Subject:

March, 2016

Z

School of
Ghasidas

)a

Sir,

d.:'

ln continuation to this office letter of even number dated tOth lViarcit,2OL4 arirl with

reference to your office letter No.VC/PS/2OL4148 dated 19.09.2014 regarding the requirement for

approval of courses and manpower for establishment of School of Education/Faculty of Education

in your university. The proposal was placed before the Committee constituted for the purpose.

As UGC has a separate special scheme for Teacher Preparation in Special Education (TEPSE) which

is meant for assisting Department of Education to launch special education teacher preparation

programmes to prepare special teachers to teach children with disabilities in both special and

inclusive settings, the Committee did not recommend additional teaching positions for B.Ed.

(Special Education) and advised that the University may apply under this scheme. The

recommendations of the Committee were placed before Commission in its 513th meeting held on

29th February, 2016. The Commission considered and approved the recommendations of the

Committee. Accordingly, the undersigned is directed to convey the approval of UGC for creation

of 2 teaching positions to fill up the gap for B.P.Ed., M.P.Ed. as per new norms prescribed in NCTE

Regutations, 2014 and 8 non-teaching positions for strengthening of School of Education/Faculty

of ECucation as per details be!or,v:-

Teaching :

\ I

Details of the Courses

approved by UGC

Details of the teaching Staff

approved by UGC

No. of Posts

For strengthening of B.P.Ed.

and M.P.Ed. Programme

Assistant Professor 2 (Two)

Total 2 (Two)

dr\rr

These teaching positions may

be filled up as Guest

Facu lty/contractua I facu lty

/ W'@ffi,rc
E:\ \School of Education lrtter.docx
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Course Details

For B.P.Ed. and

M.P.Ed.

Programme

Designation
a

Scale of Pay No. of
posts

Professional Assistant 9300-34800 4200 1

Library Assistant s200-20200 2000 1

Library Attendant 5200-20200 1800 1

Laboratory Assistant s200-20200 2400 1

Laboratory Attendant s200-20200 1800 1

Assista nt 9300-34800 4200 1

Upper Division Clprk 5200-2A200 2400 1

Lower Division Clerk s200-20200 1900 1

Total 8

{yl" The expenditure on the above teaching and non-teaching positions may be incurred out of
the funds provided under the salary head of the Xll Plan allocation.

The approval of the above is subject to fulfillment of the following :-

(i)

(ii)

(iii )

(iv)

The University may frame the cadre recruitment rules for each category of posts

approved by UGC.

The Universrty may strictly adhere to the reservation policy for SC/ST/OBCs/PH as

per Govt. of lndia guidelines while filling up these posts.

The University may fill up the sanctioned teaching and non-teaching posts in a
phased manrier as per actual requirement of University under intimation to UGC.

The teaching positions may be filled up as Guest Faculty/contractual faculty till the
decision is taken by Review Committee constituted by NCTE regarding duration of
the B.Ed./B.P.Ed./M.Ed./M.P.Ed. course.

VW

(}

L/ {_, 
r

(J iten dr{Kr. Tri pathi }

Joint Secretary

E:\ \School of Education Lrtter.docx















I NTER-U NIVERSITY ACCELERATOR CENTRE
(Formerly Nuclear Science Centre)
(m 3,t-gEH Gndr{T qrT lqrrrcf, f-f,)

(An Autonomous Centre of UGC)
il

dr. Arnit Roy
DIRECTOR

Rcf :

Encl: As above

f",
'*i

3il'=sft- GI-ttF dlFH

? d 07

Dr. Lakshman Chaturvedi

Vice Chancellor

Guru Ghasidas Vishwavidyal aya

(Central [Jniversity)

Bilaspur - 495 009

Chhattisgarh

Dear Dr. Chaturvedi,

With reference to your letter No. V.C.|P.S./20 13103

Memorandum of Understanding between Guru Ghasidas

Accelerator Ccntre duly signed by me. Kindly do the needful.

With regards

dated 11.01.2013.

Vishwavidyalaya

Jartuiu'y 14,2( ) I 3

I sending herewith

and Inter-university

ILiAct0zs-Ht iVY 
f

I
t
J

I

L;

Yours sincerely,

CL

'tj"V'h

(Amit Roy)

d€ irfiffi; 10502 3r5qr 3n$F srfi ,Trrt, T{ ffi ' 11o oqu (tTrrd)

post Box No. 10502, Aruna Asaf Ali Marg, New_Delhi - 110 067 (lndia)

Tel. : 0 1 1 -268ss0i's'6ii r68s3s5s, zoaggzsz, 268ee233, 2613s87 2' 261 3e873

Fax : 26893600, ZOtZts6o fjE-iraif : roy@iuacrei.in, 
'roy@iuac'ernet'in tl Telegram : NURCEN
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GURU GHASIDAS VISHWAVIDYALAYA
(Hereinafter called "The universiry")

AN[I)

INTERUNIVERSITYACCELERATORCENTRE,NEwDELHI
(Hereinafter called "IUAC") --^1

ON COLLABORATTON}U JOINT 'q'CAOTMIC 
ACTIVITIES AND RESEARCH

1. OBJECTIVES

The two institutions agree upon for the mutual benefit to undertake

following academic and research activities in joint collaboration:

(i) Research instrumentation facilities and library facilities available to

IUAC and University will be made available to the faculty and

research scholars of both the institutions'

(ii)JointAppointmentofexperimentalnuclearphysicistatthelevelof
AssistantProfessor/AssociateProfessorwhoseresearchactivitieswill

be preliminary based on IUAC accelerator facilities'

(iii)Exchangeprogrambetweenfacultyandresearchscholarsofboth
institutions for teaching and research activities in common areas of

research with boarding and lodging facilities available should be

arrangedwithout*yfrnurrcialliabilitiesontheuniversity'Mutual
visitorprogramfordistiriguishedscholarsmayalsobearranged.

(iv)Collaborativeprojectstovarious.fundingagenciesbytheIUACand
the University should be submitted'

(v)TheUniversityfacultymaybeinvitedtodeliverlecturesatIUAC.

2. APPOINTMENT OF EXPERIMENTAL PHYSICISTS

t'H:ii"*ities 
for the ir,.u,rflrr's pay and allowances and other financial

benefits (as admissible in the university) will be madb by IUAC during

thefirstfiveyearsandthereafteralltheliabilitieswillbeincurredbythe

University.Theincrrmbentwillbeabsorbedagainstaregularpostof

AssistantProfessor/AssociateProfessorextendingallthebenefitsforthe

t!

, l'

tud



first five years of service as well. The positions will remain earmarked

for Experimental Nuclear Physicists'

(ii)Recruitment r rr-

The selection of the incumbent will be followed as per the University

nonns. The Director, IUAC or his representative would be associated

with the selection process. The incumbent will be on the roll of the

University and *iit be entitled to all the privileges and facilities

provided to the university faculty members. He will also have the access

to all the research related facilities available at IUAC'

(iii) Assignment to the incumbent:

The incumbent will participate in the academic activities of the

university and IUAC spending about 50% time at each organization'

The appointed persons will remain in the department during the active

academicsessiontomeettherequirementsofteachingandloadassigned

to him/trer.

(iv) Evaluation:

TheevaluationoftheresearchactivitiesshallbedonebytheDirector'

IUAC with a representative of the university' The university would do

the evaluation of the teaching activities' The annual self assessment

formswillbeevaluatedbyrespectiveauthoritiesofboththe
organizations as mentioned above'

("i) AdministrativeControl:

The incumbent will be under the

and all the rules/regulations of

him/her.

3. ENROLMENT AND AWARD OF Ph'D' DEGREE FOR

CANDIDATES WORKING *T IUAC

(DAteacheroftheuniversityworkinginthesimilarareashallbe
appointed as supervisor of the Ph'D' student'

(ii)SeniorscientistsofIUACmayberecognizedasCo.research
supervisorforthestudentsenrolledintheuniversity.

(iii) The residency requirement at the university shall be governed as per

existing rules of the universitY'

administrative control of the university

the university will be applicable to



4. ADVISORY COMMITTEE

In order to facilitate the above activities it is proposed that an advisory

committee be constituted as followed:

(i) vice-chancellor, Guru Ghasidas vishwavidyalaya as Chairman

(ii) Head of the concerned department, Guru Ghasidas vishwavidyalaya

(iii) Director, IUAC, New Delhi

(ir) one scientist from IUAC nominated by the Director, IUAC

(v) one eminent scholar from other institution may be co opted by the

v ice-chancel lor, Guru Ghasidas v ishwavi dy alay a, B i laspur

(vi) one professor of the concerned department in cognate areaof research

to be nominated by the Vice Chancellor, Guru Ghasidas

Vishwavidyalaya, Bilaspur as coordinator

5. The MoU is for a period of five years. It may continue further if so agreed

upon between the University and the IUAC'

6. The Mou is signed subject to approval by the appropriate authorities on both

sides.

I,<-.,M- v/'
REsidsnAR(Acmcl

crfib€HffiXHSflEfliHft dY a I aY a

gilaspur (G'G')

Inter tJniversi6y. Amffffior Centre

Director
lnler-University Accelerator CErtre

Arunna Asaf Ati h4arg

New Delhi - 110i1.; z
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il
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(viii)

(ix)

(x)

positio

The U

approv

'[he no

accord

'fhe U
instru

be foll

with rds,

Dr. Lakshfften aturvedi
I

Vice Ctrancel r

VishwavidyalaYa,

4e5 00e

Guru Ghaslda

Bilasptlr,

Chhatisgarh,

(vii) lf the n

t.t gurXolts*t{fcamlE sryQhdrEffi*

#1ii?E; F (;02

d. I

JI

rmber.Of Students are le{sthan 20 in a class, the Unlverstty may design

q6es such as diploma, cirliricate and soft core cgursQ!,rld,to l*:iil:
+ror&load requiremen$ Ailirns-wh I th - u.[i]rgr.sitv m ay- Jqlnsfel t hose

as and when it vacate, 
I

l.-rI

iversity rnay ensur* opit*u, teacher.student ratio' for running the

,d academlc programmes' 
I

renclature of the acadelptc courses/ degree Programmes should be in

rse with the degrees sRe{ned by the uGC,

I website w!r,w.ugc,a.c-.tn lmay ue browsed regularly and all Regulations /
onr / pro.rdrres r"lrtln{ to vafious academic / administrative lssues may

a

Yours sincerely,

P-'Eqj^'
( Renu

\-/

-k
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ANNEX U6e LETTER N0,E3Z;IffiBATEB t*ffirERr *CIlo
l

iaart
ROVAL OF TEACHING ro$rrroNs AGAINST Xl PLA.N ALLOCATION

I

AP

RdOitionat Tercrring posltons being[,lti. of

sanctioned

teaching

positions by

Exeffitive

Council as

informed by

l{ams of tre DepartmenU

& Tribrl DeveloPrnent 
I

)G Prog Anhropology, MA/M.Sci, ,nt*grr,.d

rectPlrD, , i 

-

5 yr.lnteg. U

svl
I

Program Biotechnology, M.{t, Biqnchnology,

!

Program ln Cornmerce, *,Ch*., lntegrated6 yr.lnteg.

ful.Phll/Ph.
Ince&lT i

UG/PG PrOgrEI'N IT, M.$C, MCA, QiTCCt Ph.E

I

1..
I

M,\ln[M.PhrUP@
: I

i

i

G/PG Program ln Eaononiics, tntqfrated M.PhilJPh,D',
!'

M.Pffi[JPh,D., Diroot fUp.

ffimental Eci

I

i/PG Program [n Hindi, [vlA, tntedrated M'PhiUPh'D'
I
IDirectPh,D. __r ,

UG/PG Prograrn In History, lYlA, lnfeUrated

,0.. DIreGt Ph,D,, I

ffinication !

I

in IIMOJ, Direct Fn,P.

lnfo, $Cienc6 I

I
I

UG/PG Prog Lib & lnf. Sc- B.Llb, M.Lib,, .Difeot 
Ph'D'

flAlrtud,dr$tt euu$nifra\ ffispnfqp,&fi V,G/r,6*Eh- %-



.!(1,/lti 2il29 15:10
I

'r/'..!
r'1

,{

f{

#1378 P, fit]4

Name of he DepartrneilU --l

I

i
t'

:-o

I

"-T;. of g Po$i$onffigl
samtioned i aunraved bY UGC 

I

p€SiUO$S$y .oj"---..*.,...- . -.-F*r+*,.+**t-.-''._-*or]***-

Exe,ertive I I

Council as I t
informed by I i

:

-_-, - **-.--+r r+rl}.+F}+ai.--+Ht +-ie*l-

I

I
I

I

I

I
I

.l
I

I

1 2
I

I
3 4

14 Phy:iical Edur

B,P,Ed,, M,P,[

;atioJr 
i

i
I

,d., Direct Ph.D. i

0 1 I ?

15 Politlcal $ciet

$ yr,lnteg.UG

M.PIdIJPh.D,,

rce I

i

PG Program ln Pol.So.,MA, l1tt-g+

Direct Ph.D. ,' r

ted
0 0 0 0

16 Purc & Applil

6 yr,lntsg, UG

M,PlriUPh.D. f

il illathematlcs 
I

l-laU',1PG Prrogrtrn tn Mahs, M.Sc, .l

roaramire, Dked Ph-D. i

, lntegrated
0 1

'4 Ev

17 Pure & ApPlit

5 yr,lnteg, UG

Elecffonlce, lr

d PlrysicslElectrcniss 
i

PG Frogram Fr Physics, M,Sc Phi

,egfatsd-M. Phll,Fh, O. EqgrammeJ

$ic$, M.Sc.

l'tiror.J Ph-D

1 ? 5 I

0 1 2 31B Rural Tech. I

5 w.lnte.q, UG

$oelal YYorks 
i

fPG ProgiEm ln Rural tedl-, M.Sc,,l Direct PhrL

0 0 0 0

J.l

0

1g Social Work

MatEr of $ot lal Wort, Direst Ph,9,

47 0 0 0?0 Pharmacy

M.Pharma, B
EL---r F\ Elharr++r niFA/rt Dh n
Ft ldl l l lEll Lr rF f rgl l l lElt l'll \"v1.'-"'- '

- 0 0 Z 221 Gornptfier $r

B.E. ComPutt !r $clorce ang trnglnE"IlrrH

---.--->--J

I
lt-T

11 0 1 2- I 
'

?7, Ghernical Er

B.E. Chemlq

ug,
JJ

il Engineering,,- , 
-

13 0 0 2 223 | nectonlcs

I B.Ei. Electru

comm. Engg,

- tt a ttrmmr rniarrllnn trnnirrc*fin

I

I

,1,
KiIt al lu. vvlurlrrj,r*.t." ::p

1 1 2 6

$

I24 I Givil Engg.

L.,u, civit En IiTgering ,, ..

I

I

I

I

i -, ----,t-t
I

11 0 1 425 lnforrnation

B.[i. lnforme

Technology

I

I
I

!

I

I

g 1 1 2 426 lndustrial E

B.li, lndustr

Produstlon Engg

-l l! FLrrt..-*^- Eiairram*nA

I

il ct rluuHv_ H
o.v 1 1 2 427 Mrrhanical

B,E, Medra

ErigS.

ricalErlflin00flng, - .,, ,

I

I
I
I

I

II 

-I

2
,1 0

...,

0

2 328 Chemistry

Anplied Ch rnistrv ([T) 
-,

I
I

i

I

I

-, G
I

1 0 0 0N Ettglish

fttslishlll

I

I

I
t
1

I
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I
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6.

$.
No

Name of the DepaffnenU Cours

a

.+.

No. of

sanctioned

tea*ing
-=positions 

by

Addltlonal Teaching poslflons being

approved by UGC

* **-r.. -...-.- ., .. ;:l ."tsx6turve

Council as

informed by

University

I 2 3 4

30 Mathematies

Ap$ed Maftt matres (lT)
3 0 0 0 0

31 -Electrical

Baeic Electic rl Englneering {lT)

1 0 1 2 3

32 Physice

ADolled Phvsi s (II)
3 0 1 1 2

New Dspnrtr lenU Gourgt

1 Botany

5 yr.lnteg. U( /PG ProEram ln BotanLi&S, qg!

I

I

I

iny, Direct Ph.D.

1 2 3 6

2 Ghomistry

5 yr.hteg, U(

Ph.D.

,trG Progr ln Chemigtry, M.SG. Gh mHty; Dlrect
1 Z 3 6

3 Zoology

5 yr. lnteg. U 3/PG Program ZoologY, M.Sc, ZqQ

I

I

EgLqireotE[0.

1 7 3 s

4 Law

5 Year lntes abd BA. LL.B,,moPoee{-lfom Qq isinn 201tr11

1 2 4
o7

Total 121 {0 3l 68 10e

F,\rffmddbHrr0o,t tnr C11pE1lfrffiVtfrmffilrlrn

P,b

V, 1,-

/
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Ij.No. 27 -1 /2007 (,\SC)

The Vicc Chanccllor,

Guru Ghasidas lJnivcrsity

GGIJ CampuS,

Rilaspur - 495 009 (CG)

T]NIVERSITY GRANTS COMMISSION

BAIIADTIUR SHAH Z,AFAR MARG
NEW DELHI - 110 OO2

^-L 
)

. ,gLl)=
c)"

tu,,

March,2009

I I MAi lcog

*.
r"l
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Subject: Establishment of an Academic Staff Colleoe i uru

v
\#

Ntl3'i

?'(

'-'{
,

*

Ghasidas University. BilasPur - Convey of APProval &
Sanction - regarding

Sir,

I am to refer to your proposal tcgardins cstablishmcnt of an ,\cademic Staff

College in vour Institution and to inform r-ou that thc Commission has considered and

acccpts your proposal for cstablishing of ncrv 
'\cadcmic 

Staff Collegc in Guru

Ghasidas [.lnir-crsin', Bilaspur.

'l'hc Univcrsifi, (]r^nts (-<>rnmission in pursuancc of thc National liducation

Policy on Iiducation 1986 and its Programmc of action had sct trp ,\cademic Staff

Collegcs (i\SC) in fifty sc\rcn Univcrsitics/ Institutions till norv. 'I'hc ,\cadcmic Staff

Colleges so establishcd are conducting speciallv dcsigncd academic staff ()dentation

Programmcs for thc ncwly appointed lccturcrs and llcfresher Courses fot serving

teachcrs to kecp abrcast of the latcst advanccs in various subiects, exchange

expressions with thcit pccrs and lcarn mutually from cach othet.

'I'he tlGC is also issuing a sanction of a grant of Rs.30.00 Lakhs (Rupees

Thirty Lakh Only) for the pufpose indicating in the sancl-ion lctter.

'j'lrc [.lnir.crsitr iiiusl l-aL:i.: irnnicdii:c action aud intll]rate thc UGC about action

taken on the folkrwing:

Locatc and identify thc building in thc LJnivctsity to be named as UGC-

Academic Staff Collcge with proper Name plate and Addtess.

-I'he 
Unir.crsiry must prepare a consolidated Plan immediately within a week's

timc of thc rcccipt of this lcttcr so as to make effcctive utilization of thc.grantin

planned maflner for the purpose. The consolidatcd Plan should bc such that

the follorving matters are scriously taken care of:

qs



The Univctsity musr prepare a priority list of essential items fot the purpose of

setting up of the Academic Staff College, kceping in linc with the norrns

pr"..iib.d for frnancial assistance to Universities for organizing Orientation

ir.ogrr--e and ltefre shet Courses torvards Patticipant Cost, Working

Expenses etc. under the Academic Staff College.

'I'he University may prepare a plan and submit a proposal tbr allotmcnt of

Orientation Progtammes and Refteshet Courscs for thc -\SC tor 2009-10 in the

broad areas mentioned and also send timc schcdulc for thc conduct of courses.

Iivery ASC must conduct 10-15 Refresher Coursc and 3-5 Oricntadon

Ptogtammes alongwith 2-6 Shot term courscs.

As tegards the staff, the Univetsity may consider appointmcnt of following

positions for the ASC on 
^very 

limited scale within thc Prcscribed norms under

the ASC:-

Acadcmic Staff:

Professof - f)irector - (l",rfessof, scale of pay)

Reader - (teadcr's scale of pay)

Lecturer - (I-,ecturer's scale of pay)

(b) Non-teachi.g staff:

i. Section Officer
ii. Senior Assistant

iii. Junior Assistant

iv. l,Ibrurran or 'I'echnictan

v. Computcr ;\ssistant

vi. Steno-Typist / Computer Operator

vii. Peon

vii. Hostel attend ant (i" casc of thosc ^\SCs s'hich have

indcpcndcnt accommodation i hostel

facilitics).

With regard to the c1,.,,.a.lificarions and ptoccciurc t>i appointmcnt of

administratirrc stafg the modc of appointment will be thc sanrc a. Picscril'-cd for r.,ther

posts in the univetsity.

A copy of the XIth Plan ASC guidelines is presendy available on UGC website

(www.ugc.ac.in).

Details of courses - its duration, preparation of thc coutsc curdculum, invitation

of expetts fot course preparation;,use of expctts as rcsourcc petsons; eligibttity

crit.da of the patticipating teachefs; prcpantTon of timc schedule; sending of

course materials to the patticipants selected; issue of certificate to the

participants by all the ASCs in the UGC designed format; separate maintenance

of tfr" accounts and submission of statement of accounts, Utilization and

Audited Certificate; keeping records of the assets and liabilities of the ASC etc.

*
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*
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must bc followed as pcr the norms and guidelines of the Acadcmic Staff College.

* 'I'he t,GC A-cC mav receive the requests from participating tcachets in the

broad areas so allocated and finaily plan for refresher Courses to be conducted

by yout UGC-r\SC in your University with intimation to the UGC.

'I'he Univcrsity viill also identi$, departments who will pfepale coufse

curriculum in consultation with the eminent experts in the subject fields as

alteady statcd undcr thc Programmc.

z\nv othcr action as

Programmc.

r ccluircd as per the norms and guidclines under the

An Acadcmic Staff Collcgc will carry out Maior Functions as detailed

below:

Plan, organize, implement, monitor and evaluatc Orientation (loutses for newly

appoirrt"d lecturcis in Collcges and Universitics within thc iudsdiction of the

State or outside the state as pef thc subiect or Programme albcated and

approwcd hl, IIGC

* 't'hc ncwlv cstablishcd ,\SC may organtze up to 3 to 5 Oricntation Progtamme

of four rvccks duration, full timc ptcferably tcsidential course.in a year with

atlcast 20 participants in onc coursc. 'I'he Colleges / University departments

will relcasc intercstcd cligrblc tcachcrs to attcnd thc coutsc.

Organizc ltcfrcshcr Courscs for scning tcachcts as pcr subiect allocation and

furisdiction dcfincd by thc tlGC for thc Purposc.

Formulatc a Programmc of Orientation Course along thc broad guidehnes

having maj<>r livc components with additional components of computer

awafeness, computcr aidcd teaching and application of computers in the vatious

subject disciplincs as atc essential to the Programme. May kindly consult

eminent subjcct specialists as pef requirement in your subject / Programme.

* Idcntifv rcs()urcc pcrsonsr in -rutious {rclds <>f spc.iali?.aton ior pr:cparing the

Curriculum as rvcll as in running thc Oricntation Progtammc .and lteftesher

(lourscs in l.unc with the philosophy and guidclines for thc Programme and

coufscs.

Atrangc accommodation for rcsource persons and patticipants ptcferably in the

Univcrsity (luest I{ousc ot suitablc hostel respcctivcly.

Sct up quaiity documcnration-cum-libtary with propcr acccss with the clectronic

library ancl nctr,vorkcd with thc computcr facilities for rcfcrcncc and resource

materials fol usc of thc Oricntation Ptogrammc and Rcfrcsher Courses.
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Prepate specially designed reading materials and documents fot effective

implementation of the Pro$ramme and circulate to the participants in advance

so that the participants may interact. A copy of all the Course Curriculum so

organtzed from time to time may be kept fot fututc tccord in thc bind form.

Monitot thc vatious compofleflts and stagcs of the Oricntation Programmes

and evaluate the effectiveness o[ the coutses.

Organtze othcr Programmes as per communication by thc UGC. 'I'hc UGC of
course does not allow conduct of courses other than the UGC allocated ones

undct the bannet of the LIGC-r\SC. All communications for inviting proposals

from intetested paticipating teachers as per citculation of the UGC may be

endorscd with the UGC-ASC and so also all documcnts as UGC-ASC.

* Create an acadcmic environment and set up propcr plan for cffcctive utilization
of thc experise of the fesor-rrce fr.!'rtr':fls for mutu:rl l.ar-inq process. 'l'he

respectivc University dcpattments may also take advantagc of the resource

persons at a very low cost through invited guest lecturcrs for benefit of the

teseatchets, students and othet teachers of the lJniversity departments where

the ASC is situatcd.

* All necessary steps for proper implementation of the activities under the ASCs.

'I-hc actions and implcmcntation based on thc dctails givcn abor.e mav please be

taken up by thc ncwly opencd ,\cadcmic Staff Collcgc.

ST.&.TUS Of'THfl ACADIMTC ST.& T COLLIGIi

T'he UGC supported Academic Staff Collcgc is a putcly tcnure based temporary

scheme. At any momeflt of time, the Schcme may bc closcd ot opened as per the

needs of running the Odentation Progtammc and Rcfrcshcr Coursc. 'I'he staff

teaching or flon-teaching / adminisuattvc f maintcnancc is ahvays temporarv and has

no claim of permanency at any 512*". Couirscs undct thc llGC-,\SC arc conducted

round thc year and arc non-vocational.

'Ihe scrvice rules of the staff are govctncd accotdingly f<>r a tcmporary tenure

based non-vacationet staff as per rules and regulations of thc lJnivctsity concerned

where the UGC-ASC is opened. The ASC Staff (teaching of non-teaching) is under

the administrative control and guidance of the Compctent Authority of the lJnivetsity

/ Registrar and the Director of the ASC. 'I'hc Concctned lJnivcrsity / Institution

vis-a-vis ,\cademic Staff College will take administtatir.c and linancial rcsponsibility.

'I'he University / Director of the UGC-.\SC will also intimate the state

government decision of taking over the liability aftet the ccssation of the UGC

support, if thc ASC Programme in the Univetsitv continucd for mote than five years.

The position of acceptance of taking over the tccurring liability of the staff and othet
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recurrir.g items bv the lJniversity

i;iease bc iniiniat-ecl.

MONTTORING AND RIVIIIW

-5-

/ State (lovernment after 
^ 

period of five y.utt may

Normally the UGC rcviews exhaustively the Functioning of the ASC aftet a

period of five ycats but the activities undertaken by the ASC may be monitoted or

assessed 
^t ^ny 

timc cven by scnding expert Committees for the same. T'he UGC may

also discontinue or withdraw thc i\cademic Staff College Programme 
^t 

any time if it is
not implemented in the spirit of thc Ptogramme and thc functions and responsibilities

are not compliancc with. 'I'he UGC decision is final.

With regatds and be st wishcs lor the new r\cadcmic Staff Collcge.

(Dev Swarup)
Joint Secretary

Coov to:-----I:-:F-

The ltcgistrar, ()uru (lhasidas tJniversity, GGU Campus,

Bilaspur - 495 009 ((.(l)
The Education Sccrctar,v, Statc (lovt. of Chattisgath, Chattisgz,rh

The Concern File

t/
qr*

Yours faithfully,

I

1.

S."el.,\,^n.-,
(Sudha Rani)

Section Officer
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